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1. sHero X3 Awards

FLERTETH SR

Honoring Global Women Leaders & Inclusive Enterprises

sHero X&MH sHero tEFIAAEIWT 2015 FxiE, E2—MAKRRZIERH AL, FEZR
BN F S 8RR SERA AR RIVGEMRINTS. LEFE. \HIK. 1B
ALk, BANRETHRG. ISR ESREF RN ASER.,

The sHero Awards, launched by sHero Social Impact Enterprises in 2015, is a
comprehensive globally recognized awards platform centered on celebrating women’ s
achievements while also recognizing corporate practices that advance gender equality,
inclusion and sustainability. With a footprint spanning China, APAC, and beyond, we
spotlight individuals and organizations breaking barriers in workplaces, innovation, and

social impact.

%TF sHero About sHero

sHeo BIH. HESEMeELY., BEE(LMHEERMNS, HIMEHTaILM1HE
S HENE. BHTSFIFRM, LEtIsgEsRE, BRI AENHE
B8, BRIMEINEC, SIE— I ZHREN. WA, FREMATTEMARIHE,
Believing in every woman' s potential to lead, sHero provides platforms to share
stories, access resources, and build networks that empower women to thrive and create

a world where women are seen, heard, and valued as whole persons.

BR: BUNTHERMUEFERS R, WE—MEEIEEE. TSNS IRRAISIIEESR
A

Vision: A global ecosystem that drives inclusion, sustainability, and belonging through

innovative solutions for women.
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2. H4FHEZR Our Unique Framework

sHero ARBERELNT. XHEMAMRSBURBN=ERTAR, MWESKE N HZ
0. BHRBEABDNEETUREES, BRI FENESENTHREEME--BDART BT
MAFESEEMIRZFRIRSRESE S, BEEZEN AT EE 2209 T aRt, ARt
SHEHINES [,

sHero Awards establishes the world’ s first inclusive recognition ecosystem through a
tripartite system of Best Company, Women's Achievement, and Male Allyship, centering
on women’ s achievements with men as allies to drive workplace equality from vision to
action, honors both corporate systemic efforts in gender equality and inclusive
workplaces, as well as women's individual breakthroughs in shattering industry barriers
together driving societal progress.

3. sHero #1535 Awards Categories

m=iE25 Best Company:
REATIAIEZMHRIAR, 45FEF. SBMERIZING. ESG SLHFHEmERMABAIE.
Best Company recognizes organizations excelling in supporting women' s careers,

fostering inclusive workplaces, and implementing ESG practices.

1. SaMRpEN: REMEEEESHIRZIMEEIL,
Inclusive Workplace Excellence: Recognizes companies building holistic inclusive
environments.

2. ERRUMBREE: REAESIFLMR ARG ERIRHEEL,
Prime Employers for Women: Highlights organizations excelling in supporting
women’ s careers.

3. UHBEREAT: REANSEMIFEFLERIEBAIEIL.,
Best Company for Female Executives: Celebrates firms advancing gender equality in
leadership.

4. THRFEE: KA M. RSMEHEPRTE ISR,
Women-Friendly Brands: Honors brands that prioritize gender equality in their
products, services, and marketing.

5. ESG 5K ETH: REANR., HEMiaIEsCR I ERI Ssayiel,
ESG & Sustainability Leaders: Acknowledges companies excelling in environmental,
social, and governance practices.

6. MR THERWETHEERRGZ TERIIE. SISiRma
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Gender Equality: Evaluate organizations based on their International Women’ s Day
initiatives.

RZBERENT: EERFILNRZEERESESIFAIE.

Best Company for Working Fathers: Recognizes companies providing holistic support
for working fathers.

RTRFNA (ERG) Hfistly: SEFRFARTHIFVNMNARTEIL. IEESHWAOLERIE
Ay,

Employee Resource Group (ERG) Best Practice : Recognizes companies that have
demonstrated excellence in the establishment, operation and impact of their
employee resource groups.

AMAKXKIZ Individual Awards:

1.

FELMN: REFEREEEENEE SRS,

Women of the Year: Honors female leaders with the most milestone achievements or
trans-formative impact in the year.

BESEERN : REFKHESZTIENZIERER, REAKENSRKEWA., R
WS, U, Gk, STEM. ESG E4UHENE S RAIZTIE.

Women To Watch: Recognizes emerging female role models across diverse fields,
celebrating their breakthrough potential and future impact. Honor women who have
achieved excellence in leadership, innovation, entrepreneurship, STEM, ESG, and
more.

BHER . REARGERPIRIRESURITFESE SIS,

Male Ally-ship: Celebrates men who actively champion gender equality and inclusion
in their workplaces and communities.

EZmAcxy, Release Formats
FRERE: N NAKRRFREUNRIEATIER, FIUARRK.

Annual Ceremony: Announce the winners of the individual awards and the list of top

companies, and present the trophies.

4. #UE(L Our Core Positioning

sHero AREFHEN ik, FRZMLHNEENE. TREARINIERERAILE. BHESHER—
— TR AFRE, BARELIMTAMIFT N, BEHPLETRS. SFMREOE
RS, ATAAIEXBIALT,
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The sHero Awards redefines excellence by celebrating women, men, and organizations
that drive inclusion, sustainability, and belonging—without relying on polarizing labels.
We spotlight actionable impact over rhetoric, honoring those who reshape workplaces,
industries, and communities through leadership, innovation, and empathy.

5. fFEEEH Annual Celebration

BF, sHero KRR ANFERIFASH, ICRTWIMH. TEESESE, HEK

TERREARDZAMAONNSE, BREAFEEEN. BRINCHHE, AMITEESHE
FREINESEIHEATE.

Each year, the sHero Awards culminates in a grand Annual Ceremony, bringing

together industry leaders, change-makers, and advocates to celebrate the winners and

share inspiring stories. The gala features keynote speeches, panel discussions, and

networking opportunities, creating a platform for dialogue and collaboration on gender

equality and sustainable development.

6. sHero Awards fJ&ZE The Evolution of sHero Awards

MEHARRENGEMERITTF EHNER

The evolution of sHero Awards, transformation from a women

1

s award to a
comprehensive platform:

B 2015 FENRHEL sHero ERRMEARRLIE, sHero KIRIARUARE MR 9tz OMEeD.
Since its inception in 2015 with the launch of the sHero International Women Award,

sHero Awards has remained committed to celebrating women’ s achievements.

2016 &, Befilt—27 ERITEE, HHIMEMAOXE, BETHERSH. AmitE. elF
BliEHEH, EELESTHERER. HIKT.

In 2016, we expanded the scope by introducing the WomenIMPACT Award, which
recognized women in leadership, philanthropy, innovation, and entrepreneurship, aiming

to make more women visible and celebrated.

2019 £, sHero ARIBHEE—F, BXEHIMSERENT, BEREBEN AT REIE
A, INFTABEEZ S E AR RS ERNAHIIAE.
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In 2019, sHero Awards took a significant step forward by launching the Best Company
for Female Executives, extending recognition from individuals to organizations that excel
in developing women leaders.

2020 &, THMARRH—LFE, #E S0 KEBFFEAR. BUIZIEERIERE,. LEFEE. £Bk sHero
M eWRERF, BEESFR. RIIERAIME.

In 2020, the women’ s awards were further enriched with new categories such as the 50
Forever Young Award, Working Mothers Choice, Women CEO, Global sHero, and Female
Entrepreneurs, covering women of diverse ages, professions, and backgrounds.

2021 5, sHero KRSV SERAIKE, HEHSTATFREHESLHRED, RIESTESE
RIEHAIEAL,

In 2021, sHero Awards deepened its focus on corporate practices by introducing awards
for DE&I Best Practices, recognizing organizations leading in diversity, equity, inclusion.

2022 F, BANEHEZLHEWREEMMRFER, H—ELHENIRZERITE.
In 2022, we launched the Prime Employers for Women and Gender Equality Award to

further advance workplace gender equality.

2023 £, sHero KGR EBAMRIEMN ESG RIFNT, REETRIRS IR
MR SR RAURAIE Y,

In 2023, sHero Awards added the Most Inclusive Brand Award and ESG Best Companies,
honoring companies that demonstrate gender equality in their products & services and
sustainability

2024 F, FANEHIRGEERELT, BXKIBUHEHENRZEFUEPNHEE, /9 sHero
AEH—NEREEM,
In 2024, we introduced the Best Company for Working Fathers Award, marking a

milestone by recognizing men’ s role in driving workplace inclusion.

2025 5, sHero AH—EMM T IR EFINTEZEALIRT, IBFEW RSN, BT/
EREEIN LRI FESRFMRITES.

In 2025, sHero Awards further refined its evaluation criteria and ceremony design,
enhancing its professionalism and influence, and solidifying its position as a globally
impactful platform for gender equality and inclusion.

sHero KRAMRBRZZMEAFHAIGES, BEERENEISMIAFRHLAUENR]. FITHGEE
GEIESRIMKHET, HEOl—1PENFSE. S8MAFERIAREK.
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The sHero Awards is not just a stage to celebrate women’ s achievements; it is a catalyst
for progress, inspiring both individuals and organizations to create a more equal,
inclusive, and sustainable future. We look forward to joining hands with like-minded
partners to make this vision a reality.

7. sHero X32HiF Awards Application

7.1. 2026 FEAXRIHER Schedule

& 2026F4HB8H -8H8H
ARRE: HRFERBRIN
Award Applications: Review of Annual Award Applications

& 2026F8H9H-108B7H
ALK (PEFEIRRIES
Awards Selection: Selection of Nominees for the Annual Awards

¢ 2026F10H 8 H (£HIM)
sHero X¥&: BRIFEIRRMAN/ FKEAF)
sHero Awards: Announcement of the Year’ s Individual and Corporate Winners
FHERIRRANAN/ KRR AT CEO 5 MD B, President KA HEFZR
***The award-winning individual or the CEO, Managing Director or President of
the award-winning company must attend in person to receive the award.

& 20265F12H8H (EH.)
sHero ERBREEATAZHAS,: BEHER, MRAR
sHero Gala and Awards Ceremony: Official Announcement of the Rankings and
Presentation of the Prizes

7.2. sHero XKIERIERIE Procedures
sHero XEHIRIE,
To apply for the 2026 sHero Awards, you must:

1. BN sHero Awards K3 2026 EHERIN, B RIESLHEEITAIEHE.
Complete online 2026 sHero Awards application, submit materials: Best Practices or
Initiatives
https://www.wijx.top/vm/QjUA7VQ.aspx#

2. IERRINEAIEE
Submit application fee online
https://yoopay.cn/event/33125481

Page 8 of 59


https://yoopay.cn/event/33125481

sHero A3 2026 FEMRELLIGT 12 B 8 B () #ELig®D, ENEEHRRE, KK
AERBEREEERTEESNER, A8 CEO SEHSBAEERAZGH RTINS,
At the ceremony we will announce the sHero Awards winners who must have senior
representatives from the company to receive the AWARD in person. We strongly
encourage the head of company i.e. CEO or Managing Director to be present in person
on this occasion also to give a short AWARD ACCEPTANCE Speech.

7.3. sHero XEEIFFEZAMHFL Application documents

2AB)RIREAF Company Award Application:
1. REHEIEN (WORD IHHHER)
Company profile in both Chinese and English (Word document format)
2. IRMHFTERIERIMAXAIRESLE; (WORD JAHET)
Details of best practices relevant to the award being applied for (Word document
format) Best Practices or Initiatives
1) BFR, =240 Campaign j&zf. Initiative 114!, Program MBS,
Name, e.g. campaign, initiative, programme, etc.
2) YA, FHAFIEERAYRTE. WNRBESHIFAIRI, BFIEAEN. FRIRESLE
EHF0TETE.
Start and end dates. If reapplying for the same award, please list
different, new examples of best practices and action plans.
3) SR, BUBYSHIAMES.
Results: For example, achievements attained, etc.
4) I, BENEALFEER. HSEERSEVECCERNENE, HENELRER
HENEIRF S S FZBRIFRR (L,
Impact: For example, impact within the organization, on society or
financially. The metrics must demonstrate positive changes between the
initiative’ s start year and the current year.

3. —EREFES, HBREEIMRBENNBESNE, FXIRUERIREEE. HEIRY
WIRBEFEUARLI TSN, SEFHTEEMITS:
Once a nomination has been accepted, we will assess and evaluate each
nominated initiative on its own merits, taking into account previous winners, the
current pool of nominees and the criteria set out below.
1) GKRRSIEMH Strategy & Rationale
2) EE4RSSERN Senior Leadership Activities
3) HEHISEEE Accountability & Transparency
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4) @@ Communication

5) RATZ&5E Employee Engagement
6) BIFr Innovation

7) HEERIRSRE Measurable Results

MPARIGHE Individual Awards Application:

1
2
3.
4.
5
6

7.4.

WIRZEREASE Basic information about the nominee
WIRBEN L REEHASE Basic information about the nominee’ s line manager
BIRFEN MNARA A photograph of the nominee

BIRFENNMABERENE A brief introduction to the nominee
WIRBERIEHTIEHIERIER (500 =LAR) Achievements & Contributions
(FIIERR) #RIREE WISIFE M M RYER W B Th AN/ S AN/ S X B B A2
(Optional) How does the nominee support the career success of other women and/or
the education and training of women and/or girls?

(A% B ALLWIRBERARLIMSE? (Optional) What makes the nominee an
outstanding leader?

sHero XIENRYEXR A Contact Person

WRNARENESIERERSHEMOE, BFHRFECR awards@sherochina.com, RISELER
shero china, & FHELZRK 13801608026,

If you are interested in collaborating on this event or have any other enquiries, please

contact us by email awards@sherochina.com, via WeChat (shero_china), or by telephone
on 13801608026.

8.

sHero KIZE{&%E% Awards Promotion Strategy

IRR RS FERIESTHEAGMR Winners Video

HA BB D FRRBETRELTDRIESLHE(ESREE A,
We invite you to share Winners’ Remarks and Best Practices or Stories for the sHero

Awards Ceremony 2026.

SRR HIEK Video Recording Guidelines:

MSTATHS . SRS ABIT 30 7, RELEAR 3 o,
Video Length: Winners’ Remarks in 30 seconds; Best Practise or Stories in 3
minutes.

HE: FEFERS, RERILRERRIEESE

Shooting: Use a horizontal phone recording, ensuring stability during filming
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NG RIBAMRLER. &R (FREER) | SURREMEMBIEEY

Environment: Ensure a quiet environment with good lighting (front lighting is
ideal)

SRSEL: DHEERF 1920X1080

Video Parameters: Resolution of 1920X1080

R 15T 2026 £ 11 B 24 BRI SR, Il EEMNESTUER
Submission: Please share the video by Baidu Cloud by November 24, 2026
REANE: FRBESWIEN, LORELHBEESEEADSRSE, BUKEER
Content: Winners’ Remarks at ceremony; Best Practices or Stories promotion

after ceremony

Page 11 of 59



9. EIIERE FAQs

9.1 HIFEWNRE CEO, ALIRHBZHMRSHALMNLZEREE? If an applicant is a CEQ,
can she apply for both awards of the Women Leadership and the Chief Women
Officers?

XANMRIMPNEREAEMNERERMAR, N TE2EANXBIFIRIEEN:
These two awards differ in terms of their criteria and focus; below are the specific

differences and application recommendations:

TS I KIREREFE Perspectives on the Women' s Leadership Awards:

- &l RELUEERE. EWEETWHRGEMSHFRN, SEARRR. FAEE. 1T
ysE %
Core: To recognize women' s overall leadership performance in the workplace,
within organization or across industries, including strategic decision-making, team
management and industry influence.

- &FFEE: MYRT CEO, HEESE. HIIRRA. SIESHELHRSE.
Scope: Not limited to CEOs, but also includes all female leaders, such as senior
executives, department heads and entrepreneurs

- MES:
Focus:
- MEHEFMA Leadership & Impact

BIFr5ZE Innovation & Disruption

- 25873 Diversity & Inclusion

- FJM4SSHY Resilience & Breakthrough

&5 CEO HiBRIZSR:

SR CEOC REBRFEHCAESGRSNAEAIRR, TAMXIRT CEO AEBAIRISSIRN, FTLARIS
3R, Fan: RN ERREIRRIAIN. ETPRsIanStes. Eid elFiiS Tt
TE,

YEFERTHE:
- &b BIRELZH CEO AR EEEFRIMEREN, BIAKIRR. BT aiFER
- 1EFSEE: (YR CEO BiRERE e IR =R,
- MUER:
- WS HEEEIRY Leadership & Strategic Vision
- CIFFr5ZE Innovation & Transformation
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- Z58ZA Diversity & Inclusion
- HETRESEEEIARE Social Contribution & Sustainability
- HIM4SSEE Resilience & Breakthrough

&5 CEO HiBRIZSR:
SR CEC RERUBCHERSEEEPIIRSIRA, FIa0: HWE LIRS, EERA
Imh (MNEEE) BUSSEMm. HEhI RISk RS EE.

9.2 sHero AP AR APRLMNS?  Are sHero Awards only open to female applicants?

A, sHero RKEZ— MR %L, BRI RSN FES S MRIE I SEEAN
AR RS M RIES,

No. sHero Awards is a comprehensive globally recognized awards platform centered
on celebrating women’ s achievements while also recognizing corporate practices

that advance gender equality, inclusion and sustainability.

9.3 [IITAIEERE L NI sHero X32?  When will | know whether selected into sHero
Awards?

HRiE 2026 FEARAIBERHE, 10 5 8 H (2HAM) 1581 2026 FE sHero ARATFRE
RNELRADA.  (FREE: EXNRMRKEET 12 A8 A (282) EXHTEERR.
EREZE], XTHREERERTATRERIE, )

According to the schedule of 2026 sHero Awards, we will notify winning companies
and individuals on Oct. 08 (Thursday). (Special reminder, all winners will be officially
announced on sHero Awards Ceremony on Dec. 08, Tuesday. Prior to the Ceremony,
please kindly keep the communications internally ONLY.)

9.4 HEARRNIEZFINME? What is the rate of being selected in past years?
sHero RINK5| 7RESTRWHNAT], FMNFEISHERERR,

sHero Awards attract companies from a wide range of industries from which they are
selected and receive submissions.

Page 13 of 59



95 BETH—THEREATMMAIB? How can we learn about the winners of Best
Companies, Women to Watch and People to Watch in past years?

PR LA TNIEERE, T RREFSR3R sHero ARAIANTFALIK S EREAI RSN,
Feel free to click on the links below to learn more about the companies and
individuals who won sHero awards over the years and the annual celebration.
o 2025 FRITHSE, MMEHE
2025 From Commitment to Co-creation
https://mp.weixin.gq.com/s/MPh6GPm6JHYdJJalaWoW g
https://mp.weixin.gq.com/s/OFsdGaXjo mydWxLS1HrBg
o 2024 FHEHMHT, HIAFREURERIEESS sHero KR
2024 sHero Awards Beyond Data: Telling Sustainability Stories
https://mp.weixin.ggq.com/s/f 9c5UjOGhGUYRWB9zS2HQ
o 2023 FIRNZITAFES sHero KK
2023 Driving DE&I sHero Awards Ceremony
https://mp.weixin.gq.com/s/311AT|Sp 2WMBMoV1D7img
o 2022 FRNZITTAFEE sHero A
2022 Driving DE&I sHero Awards Ceremony
https://mp.weixin.gq.com/s/SYDWGy6ym5CUn2mVRux Dw
o 2021 F3|METLAFEE sHero A
2021 Leading DE&I sHero Awards Ceremony
https://mp.weixin.gq.com/s/ym6aDP4rsN02fQbO4RwfnQ
o 2020 £ sHero {B5IEELMHAR
2020 25 Women to Watch sHero Awards
https://mp.weixin.gq.com/s/q9G RIZEFTB1F6zdBj1ukQ
o 2019 & sHero THEEREAT]
2019 Global Women & Future Conference
https://mp.weixin.gq.com/s/10ZJKoQV8TGdQaBVTQIOyw
o 2016 £ sHero T IME
2016 Women Impact Awards
https://mp.weixin.gq.com/s/ BonXUKQablTpHeUsYaqg A
o 2015 & sHero B MBI EERER MRV
2015 Women's Festivals
https://mp.weixin.gq.com/s/OAWfWmMAC7IPS5djnBNBHcA
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https://mp.weixin.qq.com/s/MPh6GPm6JHYdJJa1aWoW_g
https://mp.weixin.qq.com/s/OFsdGaXjo_mydWxLS1HrBg
https://mp.weixin.qq.com/s/f_9c5UjOGhGUYRWB9zS2HQ
https://mp.weixin.qq.com/s/3IlATjSp_2WMBMoV1D7img
https://mp.weixin.qq.com/s/SYDWGy6ym5CUn2mVRux_Dw
https://mp.weixin.qq.com/s/ym6aDP4rsN02fQbO4RwfnQ
https://mp.weixin.qq.com/s/q9G_RlZEFTB1F6zdBj1ukQ
https://mp.weixin.qq.com/s/IOZJKoQV8TGdQaBVTQIOyw
https://mp.weixin.qq.com/s/_BonXUK0abITpHeUsYqq_A
https://mp.weixin.qq.com/s/OAWfWmAC7IPS5djnBNBHcA

9.6 NEIMMAT sHero Women' s Chapter APAC EEFATLAEENIEERF AZL? If a company

becomes a member, will it be selected into the award?

~E2. No.

sHero ARZ— MUK AL, R REENERIFESESHENE W SLERT
FERENGESERITS.

sHero Awards is a comprehensive globally recognized awards platform centered on
celebrating women' s achievements while also recognizing corporate practices that
advance gender equality, inclusion and sustainability.

IO sHero WAL DE, BREHA—ESMEAKNSE, SXEHHE. KREERBEM
#ET, HESIWEL. TRFEERRSMSIRIARE.

By joining sHero Women’ s Chapter APAC, you gain access to a high-impact network
of changemakers, investors, and thought leaders driving the future of business,

sustainability and leadership.

9.7 BIMNEERRIIEE, E25EZEHA? Is there an application fee to participate in sHero

Awards?

BB ARBIFEWERREEA
A submission fee will be charged to the Award applicants.
® FRINAHKRZEARZART 3,000 5T (NET)
The application fee for each award is RMB 3,000 (NET).
® sHero SRATENRIMAIHREAZART 2400 5t (NET)

The application fee for each award is RMB 2,400 (NET) for sHero Corporate Member

companies.

9.8 MRNEFEARAITHIHFEFERM, EEFEWSLERMAYIE? Iflam shortlisted into
sHero Awards and plan to attend the annual ceremony, do | need to purchase the

ticket?

HEFRERE BN FEWLER, NEVANRNERTADFEERERNEXER, &
BIER NS MNEEHD TR sHero BEERIRIISF, HARFAIBEMEER 2026 £ sHero B
EHEENTAR 4],

Tickets are required to attend the sHero Award Ceremony. Funding in the form of
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tickets is earmarked for the costs associated with hosting the annual event. We thank
the companies and guests for their support over the years and look forward to seeing
you at the 2026 sHero Awards Ceremony.
o HKIIERIZZARAKM 10,000 57T (NET)

The cost of each ticket is RMB 10,000 (NET).
® sHero RNENIEZMAHNAKMT 8,000 5T (NET)

The cost of each ticket is RMB 8,000 (NET) for sHero Corporate Member

companies.

2026 FHAHEH AR HIBRIEE BRHEAINBERAEE:
In 2026, we launch three premium packages including the awards submission and
awards ceremony ticket for your selection.

A= RN

& Price for sHero
InH ltem Price (RMB) Corporate
Member (RMB)
o 3,000 (NET) 2,400(NET)
sHero 3ZIfFAE Awards Submission
R /LR /2R
10,000(NET 8,000(NET
sHero FFE RIS ] Celebration Ticket ,_(_‘_ ) /_(_‘_ )
/B yE=2\vi
1 MNZINEEE Award Submission
w1 |2 /I\ng)\ﬂH Zﬁmﬂgﬁﬁﬁﬂ?uj 20,000(NET) 12,000(NET)
| S erO m-< B J\ =T
e /B ==
Z Celebration Tickets
) 2 MZIRERE Awards Submission
Premium L 30,000(NET) 18,000(NET)
Pack #2 | 34 sHero GFERRHABEATAZEAL] i .
ackages
g ZE Celebration Tickets
3 NEZINRE Awards Submission
# | 5 /I\ng)\ﬂH Zﬁmﬂgﬁﬁﬁﬂ?uj 48,000(NET) 29,000(NET)
| S erO m-< B J\ =1
s JEE Vo=
Z Celebration Tickets
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99 RIMHBA/ATHBMHUPHNBAXGEREEEEERXIILFF? WIll the relevant
information contained in the application materials submitted by award applicants or
companies be made public at a later date?

KT ATHIE, FHNWRNZ: TEERIFEF, ATHIRENAS.
Regarding the disclosure of application materials, our principle is to strictly protect
privacy, with disclosure limited to authorized content only.

BERRIGNERRN -
Specific handling principles:

1. BOMEIF=&{RE Core materials are kept strictly confidential

MANAE. FMNONE. HEFEHFFEMBRRAE, (NATIFEIRENHCR, AT, T
FISRETSRE, EITERIISESREMN

Detailed application materials, such as personal profiles, stories illustrating impact and
reasons for recommendation, are used solely for the purposes of assessment and internal
record-keeping, and will not be made public. The assessment process is kept strictly

confidential, and all judges sign confidentiality agreements.

2. AFFRBRIZRUSE Public disclosure is limited to authorized information

RRZER, RIS, RREUR. RURATER, BEIEN. HRXERREFEERHITE
RV LiiH

The list of winners, award categories, winners’ names, job titles and company names
will be officially announced via our official website, social media and partner media
outlets.

3. WEEBMEARARE Sharing of stories requires the individual’ s consent
NFMNBERRENFINONERTEE (WENRAF. HEIMRE. TBIRY)  SIRREXE
RABEZEN, TiEFERER. ABERSNEN.

Should we wish to use a winner’ s impact story for promotional purposes (such as case
studies on our official website, media coverage or video series), we will obtain the
individual’ s written authorization in advance. The individual may choose to be identified
by their real name, a pseudonym or anonymously.
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9.10 AtAHBNMTAXRKNFTERS EREERELRIER? Why is it necessary to provide
your line manager’ s contact details when applying for an individual award?

sHero KEANEXN N ARATAR, tHBEXBRAEBAA W EE. BNBERKEE8EH
WABRBRFA RN ENEN—IXMIENRBEANGE, WEXHEEFLSFRITERIERIA
.

The sHero Award is not only a recognition of individual achievement, but also an
affirmation of the organization's culture of talent development. We hope that details of
the award will be made known throughout the company and given the attention they
deserve—this is not only a mark of respect for the nominee, but also a reflection of the
integrity of the nominating organization and the award itself.

Eit, B5 EREENRRSNEERTUATHENER:
Therefore, providing your line manager’ s contact details serves the following two main
purposes:

1. (REBRIZRSSE . BRRBIBSANLRGATINAAKETERERG/N TR, FrrvES
F28 (NHFERRE, BiEEES) . Ensuring Awareness and Support: Ensure that the
applicant’ s line manager is aware that the company’ s talent has received this honour
and is able to provide support where necessary (e.g. attending the awards ceremony,
assisting with pubilicity, etc.)

2. TRIREXEANAM: WNERTABRBKEASLRIBAR, RIJTBIEEERATREII TN
1@, BAEE1ER. Ensuring contact availability: Should we be unable to contact the
applicant due to exceptional circumstances, we may liaise with their line manager or

via their company to ensure that no information is missed or overlooked.

Hi: ZEENATARLEMNENRER, FAMNIMATF, BAREATRKE. BiIe™
BIRIFATEBRAEENREMAZZ,

Please note: This information is intended solely for internal communication and
notification purposes; it will not be made public, nor will it be used as a basis for
assessment. We will strictly safeguard the privacy and security of all contact details.
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9.11 sHero KR BHITEMAE(EIRENIE? Is there any social media coverage for sHero
Awards?

KT sHero K&, HARSAERMESIELIBBAIFIUHITIRE.

For the sHero Awards, we worked with major online media outlets to provide coverage
in the form of press releases.

BHZTAFER

N e DRIVING DE&I
SH ERO AWARDS

china.com
th £ R

tANNA @ 4sim tBeH a O

Gmseove  BUJR 4

. A TRA =
o PR ﬂ A wimim  CRaorine Qadade
R4 5 (1)

oo FORFE 4 zm AEedk

Sina News Aty <
—

AhwMi:m

(-weRvn  CHRM i}

R
LEADING D
SR EEE

youugs  @IRHIM DN [/

M

wwwnba.comen

TEAAn N & AL
www.ce.cn mﬁsﬁﬁk__ iﬂ@mmm WO oM * ]
7) wnWEE 2

eastmoney.com

chiacEd »n MRIEAE JEUA 4 [EE
B @ d@m 1esIDED @ it

L EES S LN

ChHina.COM. www.@o-china.com.cn
chinaorg.cn
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fiifE—: =RIEL2EFENRHE Evaluation Criteria

1. G@FMHERBEH Inclusive Workplace Excellence

"BFTRZER" SEXRFANEEFTUIRIZME BRI BT, BYRTRSHEUIR
ELhe, BESEWXKERTEL. HERER. UIFESFMEZTURE, HRENRZESE
The "Inclusive Workplace Excellence" recognizes companies excelling in building inclusive
workplace environments. By showcasing diverse best practices, it inspires more
organizations to focus on employee well-being, belonging, gender equality, and diversity,
collectively advancing workplace inclusion.

skt Evaluation Criteria

1. RT@E\t Employee Well-being
- REEERCIERESIFT (OIEEE. ELEERRES) .
- EERETFBER (WEfEDe. ST RRE) .
- EHFRRTEAE A RE SO,
- Provide comprehensive mental health support programs (e.g., counseling, stress
management courses).
- Implement flexible work policies (e.g., remote work, flexible hours).

- Conduct regular employee well-being surveys and take improvement actions.

2. [HERSE XM B A Belonging & Cultural Inclusion
- EV(BHEFMURIERIEEEMUTIA,
- FFRERNE RN FER)IED.
- HEE. BRSO RERRIIAFEHIeET.
- Establish committees or similar bodies to promote inclusion.
- Conduct regular cultural-building and inclusion training activities.
- Demonstrate fairness and inclusivity in recruitment, promotion, and leadership
development.

3. £S5 14RIFZ Diversity & Gender Equality
- SCHEEARMERITEEFTY (WZERSHRETR. U3FHFWESHFEES) .
- ERSEMEERPLIMRILL G,
- EHRGSTUHERS, FREVEENET.
- Implement specific gender equality initiatives (e.g., women ' s leadership

development programs, gender pay gap reviews).
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Achieve gender balance in leadership and board representation.
Publish regular progress reports on diversity with measurable goals.

4. BIFLHSE ] Innovative Practices & Impact

5. R

HEHRSHNESHIRZENSINE (NBEXIEEYES. TEERIENIEE) .

ERT SN, AFHIIeEM ST EEEAT 2RISR,

B SRE (CSR) EhENIMMHKIIBFERRE.

Launch unique inclusive workplace initiatives or projects (e.g., cross-cultural
communication platforms, accessibility optimization).

Achieve quantifiable results in employee diversity, fairness, and inclusion.
Promote inclusive development in external communities through corporate social
responsibility (CSR) activities.

TRiE525E Employee Feedback & Engagement

EHAWEER TXEBRIZE SRR IR, FFRESERM TN,
RIS5ZTWEINLARS, BiEsRES.

ERTREXRMFEEREY, GaMExXERRMR.

Regularly collect employee feedback on workplace inclusion and take actionable
steps to improve.

Achieve high participation rates in diversity-related activities with significant
impact.

Demonstrate outstanding performance in inclusion-related metrics in employee

retention and satisfaction surveys.

2. BREYMWIBEE Prime Employers for Women

RXTWEREE, EEREASHFTERIVAR. HEE5FSEE SRR S IR
Megipgedl, ETEFTAEX S TIAZERT, FEHEERITFE. RIETIFRHL O
BARMESFLERARENEE, BREFUNRELE, HESEIXKTTERTRIKIKS

&k,

The Prime Employers for Women recognizes companies excelling in supporting women’

s career development, advancing gender equality, and building inclusive workplace

environments. By surveying women across industries in the APAC region, the list

identifies employers that stand out in areas such as gender equality, flexible work

arrangements, and leadership representation. It showcases diverse best practices and

inspires more organizations to focus on the growth and well-being of female employees.
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iFigtnAE Evaluation Criteria
1. MESEMMHRIFERFE Executive Commitment to Gender Equality

RNEBEAS (W0 CEO. FER) NGHERITE, HHIERmAERIFEEEr.
NSEEHREMRITFEHRE, FATIREREEUH,

Senior leadership (e.g., CEO, Board) publicly supports gender equality and sets
clear gender equality goals.

Leadership regularly reviews progress on gender equality and commits to
continuous improvement.

2. ZTTHFNBERISIH, Culture of Diversity and Inclusion

RERBREEINZETHSBEFEZR TR,

EHFRR T, RAERNZTHIEFHIIAN SR,

RTFAEER, [ATHATNEBFTEXUEREIARR,

The company has a dedicated diversity and inclusion committee or similar body.
Regular employee training is conducted to enhance awareness and practices of
diversity and inclusion.

Employee surveys show high levels of satisfaction with the company’ s inclusive
culture.

3. &N MEIBEEERIE Female Hiring Pipeline from Early Career to Executive Level

ARIBIEHLES MR TR, EARFISEHTL.

ERHBRVER (WIREEREE) FISREERY, TEFIEERET.
RNERBIUWHERSNERREIR, TR TR,

The company has implemented recruitment, development, and promotion plans
specifically for women.

Significant improvement in the proportion of women at both early career stages
(e.g., campus recruitment) and senior management levels.

The company offers women' s leadership development programs to support
career growth.

4. EMFATHERIENTEZHE Support for Flexible Working Arrangements

AEHRMRIENTIEBER, WNTfEDo. S8 TYERGEFIFRERIEE,
RELIFBERERTAERL, TEHEYHURT, LSFLIFEEETE.
RTMRETFLARBEES, BECRELBIRES.

The company provides flexible work policies, such as remote work, flexible hours,
and part-time options.

Flexible work policies are available to all employees, especially women, to support
work-life balance.
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Employees report high satisfaction with flexible work arrangements, and the
policies have shown significant impact.

5. IBMHIFXER, R OIEXEMAEE Formal Avenues to Address Discrimination
Concerns

AEIRBIENSFRREMBEETS, BHRA T RS SR,
EHREMNEHREMEBER, WREMFESRINEEMITIRE.

R TR BRI RSN EE S EEER.

The company has formal complaint channels and investigation mechanisms to
ensure employees can safely report discrimination issues.

Anti-discrimination policies are regularly reviewed and updated to comply with
the latest legal and industry standards.

Employees have high trust in the company’ s anti-discrimination measures and
complaint handling mechanisms.

6. RATHEHSYHF Employee Well-being and Support

AERHEEENOCERESTFTY, OEESEHENEERRE.
REENNMESIFL MR TR A RN AR,
RTHARREISHFEREREES, BREXENMTEERRIMLR.

The company offers comprehensive mental health support programs, such as
counseling and stress management courses.

Dedicated programs are available to support women’ s career development and
personal growth.

Employees report high satisfaction with the company’ s well-being initiatives, and
related metrics perform well in surveys.
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3. THSERELT Best Company for Female Executives

IMREREAT, EEREAELMESERRMUGSELITFELDERN AR, BERR
IR ERK. RETNASNAKRLENRESLE, HNESEIENZEESREER
PRI,

The Best Company for Female Executives recognizes companies excelling in developing

female executives and advancing gender equality in leadership. By showcasing best

practices in recruiting, retaining, and developing women in senior leadership roles, the

list inspires more organizations to promote women’ s representation at the executive

level.

Fis%krfE Evaluation Criteria

1. TEEFEBEFIESESIUA Percentage of Women in C-Suite and Board

RNEEBERE (C-suite) MEFSTIHELHIEESTITWFIIKF.
RNENFIREFRIIEERES LIRS EHARL.

The company has a significantly higher percentage of women in C-suite and board
positions compared to industry averages.

The company publicly commits to and takes action to increase women' s
representation in leadership roles.

2. TMEEERREITR Programs to Include and Retain Women in Senior Leadership

ARIFIEHLEF TR ERISK. EFRFRET.

IRE R RIREFSZFIE, BPLERTIEAESREEER.

The company has implemented recruitment, development, and retention
programs specifically for women executives.

Clear career development paths and support mechanisms are in place to help
women advance to senior leadership roles.

3. HME N ARIMERILHEER Implementation of Women” s Leadership Development
Programs

RNERMMENNZMSSHRERE, NShity. SEE/IFMSERRINE.
EIIHMEZ MRS ARIBAER, FRIER IR,

The company offers dedicated women’ s leadership development programs, such
as mentorship, executive training, and leadership rotation opportunities.

The effectiveness of these programs is regularly evaluated, and improvements are
made based on feedback.

Page 24 of 59



4. THR¥FmEE Women-Friendly Brands

YHRFmME, EEREEm. REMEHEPLCERENFEFNmME. BIEERMNES
B. FmiERE. WIRRERRFSAR, SRR MEREIBEFREIHEERETRNM
e, HERNIEEE DR R TR URI T,

The Women-Friendly Brands recognizes brands prioritizing gender equality in their
products, services, and marketing. By evaluating brands on inclusivity, product relevance,
shopping experience, and sustainability, the list showcases brands that truly understand
and meet the needs of female consumers, driving the rise of women’ s purchasing power

and the innovation of women-friendly business models.

Fis%krfE Evaluation Criteria

1. BHEEZEE Brand Inclusivity
- mEEENESFRERNTHHES, BERENZIREISHMEMERE.
- &S EENREERP RS TN EN.
- The brand respects and includes female consumers from diverse backgrounds,
avoiding gender stereotypes and discriminatory content.

- Advertising, promotions, and brand image reflect values of diversity and inclusion.

2. IFERIERE Product Relevance
- RN TRBRZMRIE SRR, R HIEEERE R R IR R,
- PRI, EEFIRS RO E R EEENLIRERZ SR,
- The brand deeply understands the needs and characteristics of women, designing
products that meet both functional and emotional needs.
- Product design, features, and services fully consider the actual usage scenarios

and experiences of female consumers.

3. WG REE Shopping Experience
- MR EIEEFE. EENERIOEYRE, B8E% LN TRE.
- HEER. EPNEERTH, RIEEEEN MECERIRIR,
- The brand provides a comfortable, convenient, and enjoyable shopping
experience across both online and offline channels.
- Personalized needs and feedback from female consumers are prioritized during
pre-sales, sales, and after-sales processes.

4. IR R Sustainability
- EREEITIMRIM SR, HEERGEHEEMIFEEELR.
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- EFmERT. RN SRAMRIIRIIER, RO IASERIRIE.

- The brand practices environmental and social responsibility, promoting green
consumption and sustainable lifestyles.

- Eco-friendly materials and technologies are used in product production,

packaging, and supply chains to minimize environmental impact.

5. ESG 5nJiF&EREMM ESG & Sustainability Leaders

ESG SaliE4L kB, STERFEIAME (Environmental) , #+£ (Social) #1348 (Governance)
IS EFRNEEIEN, BYRREWVATFLEREISENEIFSEIIEEAR, BRHME
ZEWETHRTIE, HHFRBLFITREL,

The ESG & Sustainability Leaders recognizes companies excelling in environmental, social,
and governance (ESG) practices. By showcasing innovative initiatives and significant
achievements in sustainability, the list inspires more organizations to embrace social

responsibility and drive green economic and social progress.

iE%tReE Evaluation Criteria
1. IMEZE Environmental Responsibility

- IERDIRAL. BERRRER. SRMEIAFRFEMERIP S ERIME .

- REGERANEBEETHR, FOXRERE,

- RIFERRREHIERS, SHRERRRIRIERE.

- The company demonstrates outstanding performance in reducing carbon
emissions, improving energy efficiency, recycling resources, and protecting the
environment.

- Adopts green technologies and sustainable production methods to minimize
environmental impact.

- Publishes transparent environmental data reports and regularly discloses

environmental goals and progress.

2. ¥4 ={E Social Responsibility
- BUWERTEL. ZTsSast. HRKESIAmSWITERNEL,
- RitRe. AFNEENITERNE, SFRTRIARIINAMK.
- RS SHeAmnE, #EIHXEREMSSHEEHASIT,
- The company excels in employee well-being, diversity and inclusion, community
engagement, and public welfare initiatives.
- Provides a safe, fair, and inclusive work environment, supporting employees’

career development and personal growth.
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- Actively participates in social welfare projects, promoting community
development and support for vulnerable groups.

3. JRIE={E Governance Responsibility

- BAWEXERE. BEE. ERERERUIERRILR.

- IRBETENRBESMIIAEREEINE, HIRRREPMIEES,

- EHR ESG a‘-ﬁi AT BRI EAN S,

- The company demonstrates excellence in corporate governance, ethical standards,
transparency, and anti-corruption practices.

- Establishes robust governance structures and internal control mechanisms to
ensure transparent decision-making and accountability.

- Regularly publishes ESG reports, disclosing governance practices and
performance.

4. 8IEF58mA Innovation and Impact

- ERTFE R R B A E B A T WS AN BRI

- BT EFEUENGERN TUAIME S ESG ¢ isz’JJ&tE

- AR ELES WS I RINGF £ B ETUREE,

- The company’ s innovative initiatives in sustainability are industry-leading and
serve as a model for others.

- Drives progress in ESG practices through collaborations or industry initiatives.

- Demonstrates significant positive impact on both business performance and the
social-environmental landscape through sustainability practices.
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6. MAIFEZHE Gender Equality

MHFE, EERFIBLEBIEMRALTRUENFIRESLE, FRENEITE. BRas
IEWANBR, %ERRETRREIEINERIT) (#AccelerateActions) FRRYEREHE, J91T
ARHATSHIRISERSEE], HEFTHRRD. EiRFHFHA,

The Gender Equality recognizes companies and organizations actively advancing gender
equality and fostering inclusion through International Women’ s Day (IWD) initiatives
and year-round practices. It highlights concrete actions aligned with the
#AccelerateActions theme, providing applicable best practices to inspire industries to
break biases and build an equal world.

FistrfEEvaluation Criteria

1. BIEfE#E Creative Advocacy
- REERAZTERRA (0 #HRKEE ER) .
- EIEENED) (AHEMAMERE. Qml &) .
- Best IWD #Inspirelnclusion videos or campaigns.

- Most impactful media activities (e.g., social media campaigns, PSAs).

2. #HXEEEIMS Community & Grassroots Impact
- SOEAERRAHKIRSIE (N ERIE). REMES) .
- BERAFENNSSRMESEE (NMEFEEERIES. BROEAT) .
- Community services driving local change (e.g.,, women’ s vocational training, anti-
discrimination advocacy).
- Grassroots initiatives for meaningful change (e.g., gender policy advocacy,
equitable resource allocation).

3. IESTESRS /] Cross-Sector Leadership
- REE]: HESERITFFRIBEREIE ST,
- B BERFHENEA TSRS,
- HER: FARUBIFEEFREEARKR.
- Public sector: Policy development and implementation for gender equality.
- Sports sector: Enhancing women’ s social leadership through events.

- Education sector: Gender equality curriculum or research contributions.

4. QIFESNKT Innovative Event Design
- EEEREZTERGES (MER "FEER" kit. RISS5XTIES) .
- BEMFIABIWDESITES (#WeArelnspirelnclusion) , EFHEZNENA,
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- Best IWD celebration (e.g., creative " equality cake” events, participatory
workshops).
- Effective use of IWD event packs (#WeArelnspirelnclusion).

5. BtBE5&{E Collaborative Networks
- RAVERBEEATIV SRR RS ST (MBEATSmit) .
- EEIWARENRIRRTHES (IMIFEATER) .
- Member participation programs by industry alliances (e.g., cross-company
mentorship).
- Awareness campaigns by charities (e.g., gender equality fundraising).

6. TIHFEEEM Sustainable Outcomes
- AEMRMRIFFRE (NMEELHIRE. FEERYE/N) .
- KEPRERIHE (NEEMEFFRE. RTBREERE) .
- Quantifiable progress (e.g., increased female leadership representation, reduced
pay gaps).
- Evidence of long-term commitment (e.g., annual gender equality reports,
improved employee satisfaction).
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7. BiaE8RIEAE Best Company for Working Fathers

RZBERENT, BEERFIPLNRGESRHEESTFIE, XEPIBTHIERERTF
BER. RIELFZHAIERRRRE, BPRZEEHETFSRERE, RNEEEERES
KHYERIZ AL,

The Best Companies for Working Fathers recognizes companies providing holistic
support for working fathers. These companies implement family-friendly policies, flexible
work arrangements, and career development safeguards to help fathers balance work
and family responsibilities, while fostering a workplace culture that respects family needs.

FiskkrfE Evaluation Criteria

1. REEHFBEE Family Support Policies
- RHED 12 BeFRER. BFERRESER.
- eI, SIFRGEEELTEREITE,
- Offer at least 12 weeks of fully paid paternity leave, adoption leave, and fertility
benefits.
- Implement phased return-to-work programs to support fathers in transitioning
back to work.

2. )LERBESN237F Childcare & Emergency Support
- EMEIIEILAT. B)LHNEELEIFB LIRSS, BRIEE)LANES.
- ARMITERERIER RS/ LEKEHRIERRTZE.
- Provide on-site daycare, childcare subsidies, or partnerships with childcare
providers to reduce financial burdens.
- Offer flexible solutions for childcare needs during business travel or emergencies.

3. RiET{EsLE% Flexible Work Practices
- RIFEMETERE. IEREDASGEEDAERIN, AHBIRZEEHINEREEEK.
- RN "FHEMSCRER  (MEEWETE) | ROIENE TR REEER T,
- Allow flexible hours, remote work, or hybrid models to prioritize time flexibility
for working fathers.
- Establish “family-first hours” (e.g., no-meeting blocks) to minimize work intrusion
into family life.

4. RT#EML Employee Support Networks
- BEVRZEsEE/NESRRYS, REBEENE. DIERESIFERS.
- BEEAHESIESxEYE, BEEBTAEHR "@XBETIE" BXXHES,
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Create peer support groups or resource platforms for fathers, offering parenting
advice and mental health resources.

Leadership actively models work-life balance to counteract " always-on ”
workplace pressures.

5. BRIV & Z{RFE Career Development Safeguards

WRIZEEEETT. HIIFMSBNMEFEE¥SFNR, FEREREZR.
EHRIEH AR EENE TR, BEERFETE.

Ensure equal access to promotions, training, and high-potential programs for
working fathers.

Track and disclose promotion rates, retention rates, and compensation data for
fathers.

6. BIFT>ZIFAHE Innovative Support Initiatives

HEHERIMELTR (W0 "BESIPIT" 1 "RESERY" ) | BRIGESEEREX.
BIITUEFRATES, HEIttSXTRIZEERIMSTE.

Launch targeted programs (e.g, " Dad Mentorship Program,” “ Family
Responsibility Stipends” ) addressing fathers’ unique needs.

Advocate for societal recognition of working fathers’  challenges through

industry collaborations or public campaigns.
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8. RIZ’HFIH (ERG) ikl Employee Resource Group (ERG) Best Practice

REMARTHRNANEY. EESHNOLERRAEAIE. ERG fEAEHNZT. AF58
BXUHNEZESR, EMENMUAERTHERRAVRETT, BEETIRNSEHET. AFEHFRSEH
LN RS MET E,

To recognise companies that have demonstrated excellence in the establishment,
operation and impact of their Employee Resource Groups (ERGs). As key drivers of a
culture of diversity, equity and inclusion, the value of ERGs lies not only in enhancing
employees *  sense of belonging, but also in driving business innovation, talent
development and systemic change in organisational culture.

TPEE (K3 ERG XA EIEERRIEERINME) -

Evaluation Criteria (Demonstrating the strategic value of ERG to the company as a whole):

1. EKBERSFS: ERG RIBHRNAISATIRYEEIK DEI EBR R LSS BARRT3T.
Strategic Alignment: How the ERG’ s objectives align with the company’ s overall

DEl strategy and business objectives.

2. ®WAERR: ERCHERFARIIHER. BER WSHAKERSFSENTEERNM.
Impact and Outcomes: The ERG' s measurable impact on areas such as employee

belonging, retention rates and leadership development.

3. QUETSHME: ERG 2&HERN T WSSEIFT, si5HEth ERG/EBI I T 7 BB EIME.
Innovation and Collaboration: Whether the ERG has driven business innovation or
engaged in effective cross-group collaboration with other ERGs or departments.

4. BEBEMSWSS: ERG HENEFMNHSENENRTE, MEMSETRRRNIMIRIK.
Inclusion and Leadership: The ERG’ s specific contributions to fostering a culture of
inclusion, and the development of its leaders both within and outside the
organisation.

ERiEtIRL

Application Documents:

1. ERGH#ER: BIzZATE)., MR, BEfE. BREMFEREER.
ERG Overview: Basic information such as date of establishment, size, articles of

association and organisational structure.
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FNNEHE: #iA 1-2 MEREARMNFERESENRERR.
Impact Stories: Describe 1-2 of the most representative projects or initiatives from
the past year and their outcomes.

RS IRAEEEBERINORENE (MR THEERFT. S5%%F) MMEXIERMH,
Data and evidence: Provide data demonstrating its impact (such as improvements in
staff satisfaction, participation rates, etc.) and relevant supporting documentation.

RFAL: ERG RK—FHISIRE R RITHL.

Future Plans: ERG’ s strategic priorities and development plans for the coming year.
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MHE—: NMAKIRZITEITHE Evaluation Criteria

1. B - (EREEESE Women of the Year - Legacy Builder

REIPLIGAERIEN. AENEKMEFRES, LIEHIREUAIZME. tWiEh7Em. s
i, fREARIRGE, MEISHE, MERMA. MRS, Bi)—EMHEEE.

Recognizes women who combine *inner joy, talent, and global vision to uplift
communities. She is energetic, She is passionate, She is mature, She builds, She

inspires, She achieves, together WE contribute!

THttnE: BEE. B, SITEmIUARBERZIIA.
Criteria: Energy, passion, mentorship, and cross-border impact.

2. (BEEBH%E Women to Watch

2.1. iE2I973 WomenIMPACT

THRMAORREEREPLEINS . ST EEICEERNFERT MR E.
WAERT. AR, AR (ESG) FRMEHENEE, NAHSHLNEENE.

The WomenIMPACT Award recognizes women who have made a profound impact
globally through leadership, innovation, and social action. They drive change in areas
such as philanthropy, environmental sustainability, social justice, and governance (ESG),

becoming powerful forces for societal progress.

iRt Evaluation Criteria:
1. 2B/ Global Impact
- HERSEERENEEENSMA, FE ZR SR,
- Drives significant initiatives or projects with broad societal impact on a global
scale.
2. BIFEH5ZE Innovation & Transformation
- B eF R TEES RSB TV AIER
- Drives social or industry transformation through innovative thinking and actions.
3. #ETmES A TiaMR Social Contribution & Philanthropy
- ErmBWRRIEE, RikERtS, EHERFEIEN,
- Excels in philanthropic efforts, actively giving back to society and promoting social
equity and justice.
4. THEEEERES ESG 45 Sustainability & ESG Leadership
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- ERR. H2MieIE (ESG) {USAEMSIER, itV aBRAITRER R,
- Plays a leadership role in environmental, social, and governance (ESG) initiatives,
driving sustainability within organizations.
5. BEISEERENDE Inspiration & Role Model
- BUEBCRTIREIMMA, SRS,

- Inspires others through their actions, serving as a role model for societal progress.

2.1.1. 2Kk« Global Women (Impact Architect £IRSZINHIE5EE)
REFPLASERMEN. HENEHRMERE (NSIERTEH. HELTF) LK. ilBEdEESF
MIERITE, ERRREIMPURPAIERRIER, R RFEUR RIS,
This award honors women who lead international initiatives and drive global change (e.g.,
climate action, education equity). Through cross-border collaboration and strategic
action, they play a pivotal role in addressing global challenges and pioneering

sustainable development.

REBRENSSEWN, BEMMES TS,
Focuses on cross-border initiatives and global impact, emphasizing collaboration and

sustainability.

iEg%tnAE Evaluation Criteria
1. £BS S Global Leadership
- HEERMENTEEZONSHE, ENEESIESBERED.
- Serves a central leadership role in international initiatives, driving cross-border
collaboration and policy implementation.
2. EMAHSE Impact & Outcomes
- IMBEXEXEXEEE (SIRT. BERF) FEAEERFREN,
- Delivers measurable positive impacts on global or regional challenges (e.g.,
climate change, education equity).
3. AJEEEHE Sustainability
- ENRITEE KIS, Esailse XeEN RA M E.,
- Demonstrates long-term sustainability in initiative design, enabling ongoing
community empowerment or systemic change.
4. FEST{LIME Cross-Cultural Collaboration
- BINBESTXUERNESEIFAEE, (BHESFURRTE.

- Successfully integrates multicultural teams or partners to foster inclusive solutions.
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2.1.2. 28T Women in Philanthropy

R mBW PRI E, RIRERESAZYE., IBTEEEE. SERSSHIEEIH,
BRAE. Er. RREFXEAREE, RATSHSRHEDE.

This award recognizes women who excel in philanthropic efforts and actively give back
to society. Through charitable donations, volunteer work, or social innovation, they
address critical issues such as education, healthcare, and poverty alleviation, driving
societal progress.

Rt SRMEREN S KES5FE, Highlights problem-solving for social issues and
deep community engagement.

iRt Evaluation Criteria
1. N#am@mk Philanthropic Contributions
- BURESEE. FFEAEHSEIMEEENEBMEHANEERE.
- Significantly improves the quality of life for target groups through financial
donations, resource allocation, or innovative models.
2. 1T&£¥mA Social Impact
- MEBEZAR, AERRAMREREPES A IIERIRR (NRESHER. FRRER).
- Reaches a broad population and achieves verifiable outcomes in addressing social
issues (e.g., increased education access, reduced poverty rates).
3. AR SEIET Sustainability & Innovation
- RAEFETTE (REIREE ) FRERINRAUIKHEARTIFEE.
- Employs innovative approaches (e.g., technology-driven philanthropy) to ensure
long-term sustainability.
4. #tX£5 Community Engagement
- RESERPHK, BRADITHFESMIREK.
- Engages deeply with beneficiary communities to align philanthropic actions with
local needs.

2.1.3. ESG %Xt Women in ESG

REIME, HRMRE (ESG) SUHAZFNSAERRILME. B HEFrEuREg. ik
WHESFHEFESBHRE, 5IMALRAELTF. BEEFRFKLEE,

This award recognizes women who play a leadership role in environmental, social, and
governance (ESG) initiatives. By developing sustainable strategies, advancing corporate
social responsibility, or advocating for transparent governance, they lead organizations
toward a fairer and greener future.
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seyA Al AT R M S N S R AR,
Prioritizes leadership in corporate sustainability and systemic transformation.

sk Evaluation Criteria

1.

ESG 5kB&4NS ESG Leadership

- ERWERAFES ESG MIRRIHIESSEE, HMRFMEE.,

- Leads the design and implementation of ESG strategies, driving systemic change
within organizations.

INESS®1760 Environmental & Climate Action

- TERER. TRERSR. RIFEM ASFIUEEISEE MR,

- Achieves measurable results in areas such as carbon reduction, renewable energy,
or circular resource use.

HEAFES58 M Social Equity & Inclusion

- HEMERITFE. SRR TEAT, Bt east.

- Advances gender equality, diverse hiring practices, or employee well-being
programs to enhance social inclusion.

JAIEERRE Governance Transparency

- BB, SMNEWGAEARR, RAFNSEEXEEE.

- Establishes transparent and compliant governance frameworks to build
stakeholder trust.
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2.2. TSI Women Leadership

REPLAERI, STEM (RIZ, XK. T, %) BelEHHTHRESE. TRt
S&. WNRFRE. BEENCIFNE, BT ESHTETE, FTRIKIBRIR, EERZINEG,
NEZALETE.

Celebrates women leaders who break barriers and drive change in corporate, STEM, or
creative fields. They are builders, disruptors, and innovators—bold thinkers and action-
takers who shatter glass ceilings, reshape workplaces, and create opportunities for others.

%R Evaluation Criteria:
1. S HE5EFMS Leadership & Impact
- HERZPENHEERGNS ], #EEN. BRI T RIHZT
- WMERRWERFERERMN, RAMAZIRIEE,
2. BIETSEIZE Innovation & Disruption
- B RIFTRENI T TGRS, T EH ST
- 1£ STEM. fIEuEat S8 PRI IRIFRIEE k.
3. Z7t587A Diversity & Inclusion
- IR S TS S ESUL, A REMDHEHANIEFENS;
- EELRREEHINEMESHRITEER AR
4. BF)5Z3H Resilience & Breakthrough
- EEXIBEEET EIIE B ARATEE, SRIRERIZE T RIS
- ERERUREERIBREE S ZINE RS ST
5. #&mESaEE AR Social Contribution & Sustainability
- MR, ST (ESG) WUHAFEEE(FR, bWz,
- B AEBUEHRENAE ZRH SRR NE.
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2.3. ¥ESE Women Board of Directors

REPLELNTDEFSTAIEREERILIERSE. I REMBRRRRPRIEE, Rk
R REEA RIS RE, RITARATEESREPIAREME SRR,

Recognizes women who play a pivotal role on corporate boards, excelling in governance

and strategic decision-making while driving sustainability and social responsibility. They

also contribute to increasing the representation of women in top governance roles.

iFigtnAE Evaluation Criteria:
1. JBE SRR Governance & Strategic Decision-Making

HEEERPEIH SIS IRERIRYE,

S5RIEFHENEKEIR RS,

Demonstrates exceptional leadership and strategic vision on corporate boards;
Participates in developing and driving long-term corporate strategies.

2. AHEEARSTSEE Sustainability & Social Responsibility

EINE, (TSTNRIE (ESG) WMEAIEEENER, W ARFEARE.
Plays a significant role in environmental, social, and governance (ESG) initiatives,
driving corporate sustainability.

3. Z7t587A Diversity & Inclusion

PIRENESFSSTUHE RN, ALEREMDEEHAEIEFF=,
Actively promotes a culture of diversity and inclusion on boards, creating equal

opportunities for women and other underrepresented groups.

A SRFM Impact & Representation

MRFAZEESRREPIRRMEM L B E R,

Tt S RIFET NS RE,

Makes significant contributions to increasing the representation of women in top
governance roles;

Advocates for gender equality and women's leadership development in the
industry or society.
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2.4. THEE Chief Women Officers

REPLAERIESEERETEIS SARRIZME CEO, MM 7 SRR, TESH
FIMER R SEEMS . SERIRGIORIE, il elFh. St asE.
Recognizes women CEOs who have achieved excellence in top executive roles, breaking
through the glass ceiling and demonstrating exceptional leadership, strategic vision, and
resilience in challenging environments. They drive innovation, diversity, and social
responsibility within their organizations.

iRt Evaluation Criteria:
1. MEHEHBEERY Leadership & Strategic Vision
- ERIESEREFRENHEBIRSOFIRREE
- HIEFHESNEAKEIR RS,
- Demonstrates exceptional leadership and decision-making abilities in top
executive roles;
- Develops and drives long-term corporate strategies.
2. BIFT5ZE Innovation & Transformation
- B TR T RN (R e B E A TV AR
- ERK, BRI S SEI SRR,
- Drives corporate or industry transformation through innovative thinking and
actions;
- Achieves breakthroughs in technology, business models, or corporate culture.
3. Z7t587A Diversity & Inclusion
- FRRERI W Z TS, AR EMDEEHACIEEEN R,
- Actively promotes a culture of diversity and inclusion, creating equal
opportunities for women and other underrepresented groups.
4. HEEESEEEIRRE Social Contribution & Sustainability
- MR, HSTi6E (ESG) UHAFEERER, MM AFEARE,
- Plays a significant role in environmental, social, and governance (ESG) initiatives,
driving corporate sustainability.
5. FM4ZShY Resilience & Breakthrough
- ERIBREFERNETEERIRIERR, HWEWELRE,
- Achieves breakthroughs in challenging environments, such as the glass cliff, and
leads organizations through crises.
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2.5. BUFR5EEE Innovation Pioneers

BTG EAR SRR BRLEN IR REA TN T, HEERIRR R, MIFEEY.
My, SEFMEFRIHESRNMSOIICNEN, FTRESRIN, R, FAT—HE
ETIIIERE,

The Innovation Pioneers Award recognizes women who drive transformative change in
industries, society, or technology through innovative thinking and actions. They
demonstrate exceptional leadership and creativity in entrepreneurship, technology, and
creative fields, breaking traditional norms, pioneering new frontiers, and setting
examples for the next generation of innovators.

iFigtnAE Evaluation Criteria:
1. GIETRE4 54750 Innovative Thinking & Action
- B EFTREA TAIER TV BT R
- Drives industry or societal transformation through innovative thinking and

actions.
2. S HE5EEMmS Leadership & Impact
- ERIFUE R R EHAINS ], AT ER R RN,
- Demonstrates exceptional leadership in innovation and creates a profound
impact on the industry or society.
3. SRHESERE Breakthrough & Disruption
- YIEAERRSS, FRREOE, R TV ERHRAIEE R E.
- Breaks traditional norms, pioneers new frontiers, and drives disruptive changes
in industries or technology.
4. HE&mEiSEEERRE Social Contribution & Sustainability
- BULETEIHEAmERIIFEAR, NEZAMREEREINE,
- Contributes to social causes or sustainability through innovation, addressing
broader societal issues.
5. B S1EEEIE Inspiration & Role Model

- BYBCRYTIIEEIMEA, AT —EIFERIEE.
- Inspires others through their actions, serving as a role model for the next
generation of innovators.
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2.5.1. €Nk Women Entrepreneurs

ReEFPLBEIIFRUART. P REIRSZHE TR EIE, I AMUIERIEEHE
BTN, EEIT ST B YEFT REFT L.

Recognizes women entrepreneurs who drive industry transformation through innovative
business models, products, or services. They achieve success in business operations while
pioneering new frontiers through innovative thinking.

ikt Evaluation Criteria:
1. BlETEsI4E Innovative Business Models

- EEeFTRE AR T T E,

- Drives industry transformation through innovative business models.
2. FFanSRRSBEIFr Product & Service Innovation

- FREACIFIERTREERS, BMEMHHEK.

- Develops innovative products or services that meet market needs.
3. f7IEmA] Industry Influence

- ERENVREERIIERARIER.

- Plays a leading role in her industry.

2.5.2. %t Women in Innovation

REAPLEIT QI RN TaE T B SRR, M TRATIWALE, EEBRR,
FHAT—EIFRERILERE,

Recognizes women who drive breakthrough progress in industries or society through
innovative thinking and actions. They break industry norms, disrupt business models,
and set examples for the next generation of innovators.

i%tReE Evaluation Criteria:
1. BIETBH#E 51750 Innovative Thinking & Action
- B eF R TE R TV S 23T
- Drives industry or societal transformation through innovative thinking and
actions.
2. 7 EEZ Industry Disruptors
- T AL, R R BB R,
- Breaks industry norms and drives disruptive changes in business models.
3. B S8EEEIE Inspiration & Role Model
- BEECHATIEMEA, AT —REIFTERIERE,
- Inspires others through their actions, serving as a role model for the next

generation of innovators.
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2.53. STEM Z1¥ (REHERE) : RRIER, HEMREHEHRE.
Women in STEM (Tech Visionaries): Overcoming bias to advance
breakthroughs.
REFPLERIZE, R, TIEMEE (STEM) {uEHiEE SR CUF s R . i
M=RERRL, PARHRIURRENE, FETECRIAMIES, IIERHRIUERIEIHSA
.
Recognizes women who drive technological breakthroughs in science, technology,
engineering, and mathematics (STEM) fields. They overcome gender bias to become
visionaries in technology, accelerating innovation and development in STEM through
their achievements and advocacy.

it Evaluation Criteria:
1. FAREUFr Technological Innovation
- £ STEM {UEES = kpkat, HERNRHMEM,
- Achieves outstanding accomplishments in STEM fields, driving technological
breakthroughs.
2. 17E2im 7 Industry Influence
- ERIERURE A RSN ER.
- Plays a leading role in the technology industry.
3. HBIZHEFMES Advocacy for Gender Diversity
- FURESHIIZEY, HHHE STEM RS SINARE.
- Actively advocates for gender diversity, promoting the participation and
development of women in STEM.
4. 15¥71& Role Model
- B/ STEM {RIAYEE, BEESZEAN STEM s,

- Serves as a role model in STEM, inspiring more women to enter STEM fields.
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254. GIERHE (BIEEER)  BEZRAKTEREICULNE.
Women in Creativity (Creative Catalysts): Redefining cultural narratives
through art/design.
REFPLBIZA, RIS BTN 2T R M. WIFARIRENT, BiEe
R TANERE N SRS, FRREFTIUE.
Recognizes women who drive cultural and societal change through art, design, or
creative fields. As creative catalysts, they redefine cultural narratives and pioneer new
frontiers through innovative thinking and actions.

ikt Evaluation Criteria:
1. BIEBIFT Creative Innovation
- EZAR. RITECIRGURES AR, R
- Achieves outstanding accomplishments in art, design, or creative fields, driving
cultural change.

2. tt&8 0 Social Impact
- BRI ERE TN SRR,

- Creates positive social impacts through creative works or actions.

3. {TIVEZE# Industry Disruptors
- FIRMESED, SR AE B T A,

- Breaks traditional norms and drives disruptive changes in the creative industry.

4. M SHEREE Inspiration & Role Model
- BEBCRATIIREIMMA, AT —EIBAZBIERE,
- Inspires others through their actions, serving as a role model for the next

generation of creative talents.

Page 44 of 59



2.6. T—{{FEEE Next-Gen Change Makers

T—HREEFAREAXRTZPLBIHE. . SAFH XTIt STENFRTM. it
MNERKNTSE, REFHBREITIEREN TN, ANEAT. BEESNHRTBNE.
The Next-Gen Change Makers Award recognizes young women who drive social change
through education, entrepreneurship, art, or community action. They are the leaders of
tomorrow, redefining possibilities through innovative thinking and actions, and
contributing to a more equitable and inclusive society.

2.6.1. BRLEZ (25 5NUTF) : BB TRAIFEEIFHE.

Dream Girls (Under 25): Young innovators in education/entrepreneurship.

RE 25 ZUATEH BRI H S eFaarER . wMNERRkNZRE, BB
SAMTINERRSFRAZ RS,

Recognizes young women under 25 who demonstrate exceptional innovation in
education or entrepreneurship. They are the change-makers of tomorrow, proving that

age is no barrier through their confidence and actions.

iFi%tnAE Evaluation Criteria:
1. BUFTFE# Innovative Spirit
- EHEO R R IR A B F BRI T,
- Demonstrates unique innovative thinking and actions in education or
entrepreneurship.
2. tt£80m Social Impact
- B E ST K E SRR EE,
- Creates positive impacts on the community or society through their actions.
3. #E#£ /3£ Role Model
- PRNEIRARIER, BREZSFERLHEREE,
- Serves as a role model for peers, inspiring more young women to pursue their

dreams.

2.6.2. HRERA: UXHEFHHREEAHEEELFHEUES.
Aspiring Filmmakers: Short documentaries on cultural heritage or

community change.

RYPPLBIRLCR A ICRIMNIET SR X RRIFRLMBR A I IBRGHAR CRIME,
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EREENHRER, FHMESLHARS.
Recognizes young women filmmakers who document cultural heritage or community
change through short documentaries. They use their lenses to tell their stories, convey

important social messages, and inspire more women to speak up.

%R Evaluation Criteria:
1. FEEEXM Relevance of Theme
- FhERESEEFEHXTE, BAHEEN.
- The film's theme focuses on cultural heritage or community change, with social
significance.
2. BIEFKIX Creative Expression
- BERENEIEREASUEBEHNEMESR.
- Conveys stories and messages through unique creative expression.
3. #t=80 Social Impact
- RXIMARFERRSEE, BHES AKX T RE,
- The film creates a positive impact on the audience, inspiring more people to pay
attention to social issues.
4. FARZEI Technical Execution
- EREHE. BEIRESERIEHE.

- Demonstrates excellence in filming, editing, and storytelling.

2 EK Criteria:

- WARRAETEMXPNEFEARFFHIENL M Must be a female currently enrolled in high
school or university in China;

- EEWIRE 5-10 DEPEVELR A The film must be a short documentary, 5-10 minutes
in length;

- TR HELREEI, IME R LAEEREFHLLIRE No prior film-making experience
or training is required; projects can be filmed using a smartphone.

- ¥ H1ER Film prompts:
FKPBHNTHFRONFEIET R KRR, BHREDA;
o ICREIRRSHEEENEAZIRIZRESSULES/ RITED.

o Interview a community member, organization, or individual working to create

o

change for young creators.
o Document or explore a family or cultural tradition/celebration that is
meaningful to the filmmaker.
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2.7. HAipt8%3 Working Mothers Choice

X—RIM SRR A EPRIHE, R FEREMISRENRZEG, 2%
. MSHMSESLIENER, ERTHELEMREFERRERYS SRR sett, BERE
HeAIIRYREL, FAIFERMES LR IRIMEXRE CER, FaEsFIRZE LR EE M,
This award recognizes the extraordinary contributions of working mothers who excel in
their professional careers while balancing the demands of family and society. These
women are trailblazers, leaders, and role models who demonstrate resilience,
multitasking, and an unwavering commitment to both their workplaces and their homes.
By celebrating their achievements, we aim to inspire future generations and highlight the
importance of supporting working mothers in all spheres of life.

i%mEE Evaluation Criteria:
1. BRiZE# Professional Excellence
- ERZTEREEENNSH. SIFTEEEE A,
- Outstanding achievements and leadership in their professional field.
- Demonstrated innovation, impact, or influence in their industry.
- ERZTERESENRL. MSHFEIFIEHE,
- Demonstrates outstanding performance, leadership, and innovation in their

professional field.

2. FEFESIZE]) Family Balance & Influence

- EREYEEEAG, FEIHEBIEHEEEMRER,

- Successfully balancing the demands of career and family life.

- Demonstrated resilience in overcoming challenges related to being a working
mother.

- ETFIREEEZERIIEEFE, FAZ A XMIIARRAERE.

- Successfully balances the demands of work and family life while serving as a
positive role model for their children and community.

3. #&¥Im5S(ES Social Impact & Advocacy
- BEECHTIS AR EA, e mERIERE.
- Contributions to society through advocacy, mentorship, or community
involvement.
- Efforts to support other working mothers or promote gender equality in the
workplace.
- RRESEHEAmE, EBSMAITEE, SSdFHeeEREIZIEERIEN.

- Actively contributes to social causes, advocates for gender equality, or supports
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initiatives that empower women and working mothers.

4. BEESED Role Model & Inspiration

FEEXIERIATIZERINE AT, RIIH R ARATRSH,
Serving as a role model for other working mothers and women in general.
Inspiring others through their story, achievements, and leadership.

5. Resilience & Grit &1 534

LURIGFI S E AR AFIER W A TR RIS RS
Overcomes challenges and barriers in both personal and professional life with
determination and strength.

6. Mentorship & Community Building St 5it XiEi&

2.7.1.

2.7.2.

2.7.3.

BRI, STHFHBIIARIK, FHARRZEEEIRE B SENSFEIHTX,
Mentors other women, supports their growth, and contributes to building a more

inclusive and supportive community for working mothers.

ARi713153# 23 Working Mothers Rising Star
Recognizes young working mothers who have shown exceptional promise and
balance early in their careers.

REBPLEIR A EMHARU R £ 0B DI ERE NI RERIZI543.

ARiZI33 FF#R&E3Z Working Mothers Trailblazer
Honors working mothers who have broken barriers, pioneered new paths, and
inspired others through their leadership and innovation.
REFPLATIRIES, FFREER, FAEIWSHMEFTEEERttARERIZEE.

IR BI0(ERLESEIE Working Mothers Legacy Builder
Celebrates seasoned working mothers who have made a lasting impact on their
professions, families, and communities over the course of their careers.

REBPLEHRAEEPXIERNL,  REMM X ERITs BRI R RERE 1545,

RIRE :

- "Celebrating the Strength, Balance, and Brilliance of Working Mothers."
(BEERIZIEBNIE. &S brilliance, )

- "Where Professional Excellence Meets Unwavering Commitment to Family."
(FEHR I i SXI R EEM R e Z (A 2T . )

- "Honoring the Women Who Do It All—And Inspire Us All."

Page 48 of 59



(BUESBRL TR A BEFF AU BA IR B ARIZZIE. )

Working Mothers Excellence Award (BRIZIBIB=#8IR) , AILAEFHREIRIAEBELSF
NEZERBMSHEE, X—RIVMXBES R IRERARR, EEREtERENt ST
IR, BMESZEERERE CHBER, Rt SXEIBERISFSIAE.,

2.8. TRk 32 Beyond Age Excellence Award

XNMRIMEFEREIPEAZFRIRE . ERRAEMERE R ERNRNZE, WiLIB(E.
IRFANE BT EAL XS FRAIRI, ARt ARIER. FTiek 30 5. 40 ZiRE 50 ZLAE
Rzl wERES BRI IR, BRI TR RRIEES],

This award aims to recognize women who defy age limitations and demonstrate
outstanding achievements at different stages of life. With confidence, resilience, and
wisdom, they break societal biases about age, becoming role models who inspire others.
Whether they are in their 30s, 40s, or 50s and beyond, these women shine in their

respective fields, showcasing the timeless charm of being ageless.

iR Evaluation Criteria:
1. BIESHK Self-Breakthrough & Growth

- 305 KLALE (30+) :

- RPNV A ERAMNE KBRS, M7 BEFE TSI, tilESIFE
EFENHEARNBRENS], FERREHLMER. IFHNESE,

- Recognizes women who continuously pursue self-actualization, think
independently, and dare to break through barriers in their careers. They exhibit
strong self-motivation in both their professional and personal lives, earning
understanding, support, and respect from society.

- A0 ZRLALE (40+)

- REBLEPFENMRETRIKERRE. FiREFMNLIFPAIG, EIHETIMeRE
DRINENZ M. tRESERR A B BUER S,

- Honors women who dare to break traditional constraints and overcome
challenges in life and work during their mid-life years. They demonstrate
resilience and inspiring strength, motivating others to pursue excellence.

- 505 KLEAE (50+) :

- REZABLTE 50 ZRIA EIRARERED. BEBKMABRATmSIATILHE, EER
HAEEFEIH SISO, IEEFRAERR.

- Celebrates women aged 50 and above who remain vibrant, committed to personal
goals, and dedicated to philanthropic causes. They showcase exceptional

leadership and influence in their careers and personal lives, proving that age is no
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barrier.

2. LI H514EE Social Impact & Responsibility
- REBEEREEPFREIRt S, HE mBI R RRH, tiEd B ChI TR
MFDEEMEA , IR A SRR
- Recognizes women who actively give back to society and drive the development
of philanthropic causes through their careers. They influence and inspire others
through their actions, demonstrating a strong sense of social responsibility.

3. TRAYEE I SIXE Timeless Charm & Influence
- REPPLEARFREREERNEBE. UHRANEERZHT. tEE B RIS HF0EET,
FIRA XS FURRAIRIL, BR/IFERRRAINR,
- Honors women who exude confidence, elegance, and wisdom at different stages
of life. Through their efforts and achievements, they challenge societal biases

about age, becoming representatives of timeless charm.

4. BIFFr59MSA Innovation & Leadership
- FREBEER T RENE SRS OIS, ETE S HMNER, #
TS, BB AZ RIS,
- Recognizes women who demonstrate exceptional leadership and innovative spirit
in the workplace. Through their efforts and wisdom, they drive industry progress

and serve as role models for others to learn from.

2.8.1. =+1mFiE3€ 30&Above Rising Star
RPNV AEEHA R S SERIMAIIE DR, B BRI BE, &
BUB KB, AESWAIEFEFREHLSAER,. SHFHEE.,

Recognizes women aged 30 and above who demonstrate outstanding performance and
growth potential in the early stages of their careers. They pursue self-actualization
through self-motivation and independent thinking, earning societal understanding,
support, and respect in both their professional and personal lives.

i%#tRtE Evaluation Criteria:
1. BRAI Bk Professional Achievement
- HERAEEYERERS EEREL, BIHEBIE,
- Achieves notable accomplishments in the early stages of their career,
demonstrating exceptional potential.
2. BFzEhy Self-Breakthrough
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- B BEMCIFTH, EEEHKEREETEFRIEE.
- Breaks through professional or personal barriers through independent thinking

and innovative actions.

3. #£=1IAH Social Recognition
- RIBHSRNER. SHFHEE, pNERARIER.
- Gains societal understanding, support, and respect, serving as a role model for
peers.

2.8.2. M+AEEFHFEIZ 40&Above Trailblazer

REAPLAEPFMRETRINERRE . FelREENTIEPAIEAI M, dfiIEIN B0
SNOHNE, Bt ABBUER S,

Recognizes women aged 40 and above who dare to break traditional constraints and
overcome challenges in both life and work. They demonstrate inspiring strength and

resilience, motivating others to pursue excellence.

iRt Evaluation Criteria:
1. ZEHEMERLEL Breakthrough Achievements
- FERRAVERAETEREVS SRR, FRERTOUE.
- Achieves groundbreaking accomplishments in their career or personal life,
pioneering new frontiers.
2. IRET¥E Resilience & Grit
- TEENIHEERT I R A RAVEE, At ABIEEE,
- Demonstrates resilience and grit in the face of challenges, serving as an
inspiration to others.
3. #EpfbA Inspiring Others
- BYECHSENTE), Mt ASEIEXRSH,

- Inspires others to pursue excellence through their stories and actions.

2.8.3. AHKEEEHEME 50&Above Prime Time

REBBLTE 50 Z RUAEKRARENEND. BEEBRNMABGMATmSWRIZ M. ERZIIE
aF R RS OMEm I, IEAFERAERER.

Recognizes women aged 50 and above who remain vibrant and committed to personal
goals and philanthropic pursuits. They demonstrate exceptional leadership and influence
in both their professional and personal lives, proving that age is no barrier.
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i%kReE Evaluation Criteria:
1. WS HEF IS Leadership & Influence
- s PRI SRRSO ZARm A,
- Demonstrates exceptional leadership and broad influence in the workplace or
society.
2. Az Philanthropic Contributions
- RS AT, AHSTHRIARENT.
- Actively contributes to philanthropic causes, creating positive societal impacts.
3. FokSREE ] Timeless Charm
- EUHBE. WENEER, RSN FRIREL.

- Exudes confidence, elegance, and wisdom, challenging societal biases about age.
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3. Bi4EEEHN=E Men Role Model

REXPMHREZTBUESR --- ABRRASHFR A", BABERAPER" TIF=E",
M= Love. Live, Lead =NMEE L, RUIHETHESEZFESHEM,

Celebrating outstanding male role models of our time — he need not bean ‘iron man’
who never gives up, nor a ‘workhorse’ who knows only how to charge ahead, but
rather a man who demonstrates genuine strength and gentle courage across the three
dimensions of Love, Live and Lead.

FiskrfE Evaluation Criteria:
Love — FEERRZE A Soul with Warmth

fwEEC, BEIA. ERED, HRSE,
He loves himself and he loves others. He is empathetic and not indifferent.

FiEARSERAFEI Selection Criteria and Specific Examples

1. REBERA, EERIP EREFRIEERIPRE, EENX "KF" K" ILF" 198
&
Caring for family and taking on care-giving responsibilities: Actively assuming
care-giving responsibilities within the family, redefining the roles of ‘father’ ,

‘husband’ and ‘son’

2. YHBABESIRIXM EIRGIIHKS, EREGEARUNERRE S5
Genuine concern for others: Demonstrating sincere concern for and support of
others’ well-being in the workplace and the community

3. BMEM, FERZR EENENNRFEESHEN, FEMNIEDHFES
Upholding values, not following the crowd: Remaining steadfast in integrity and
principles when faced with pressure, and not abandoning one’ s convictions due to
external pressures

4. BTRIRIESESE AL KEZE" AEHE, ETRINELRBRFATE
Daring to show vulnerability and authenticity: Not hiding behind a mask of ‘eternal
strength’ , but having the courage to reveal genuine emotions and imperfections

Live — RERIAXE A Fulfilling Life
AR TIENZR, hEEER. BRE. B4ED

He is not a workhorse. He has a life, passions and vitality

PEAESEAREKI Selection Criteria and Specific Examples
1. HEIESxRE ARAEBENAIE, ERUISKREZBSKREEXAIFE

Balancing work and family: Not reducing life to work alone, but seeking a meaningful
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Lead

balance between career and family

EXREROVEFSTN RESORER, DRSNS EETS T

Pursuing a healthy lifestyle: Prioritising physical and mental well-being, and living
and working in a sustainable manner

BIFZHMIRE HETIEZIMIAZSERX, BHER E

Having passions outside work: Possessing interests and pursuits beyond work, and
living life to its fullest

BHELIHNBEC FEMNESXBURIRE—HE, BRECEIEBARNEELST

Living Authentically: Not blindly conforming to society’ s narrow expectations of
masculinity, but choosing a lifestyle with which he truly identifies

B3R E7 Inclusive Leadership

LTIt A, RIEEIEMAEE.

He influences others through his actions and is a role model worth following

A ESEAREKI Selection Criteria and Specific Examples

1.

FRATRNBEFUERNS ERNFHEDLF. EESEFIMW, AMUKEE, BXE
ARIBRIS

Demonstrating Inclusive Leadership within the organization: Fostering a culture of
fairness, trust and inclusivity within the team, focusing not only on performance but
also on personal growth

LMTaszistEplEE ARZ "M | MERMMTIATEIEFSENREIS
Support gender equality through action: Go beyond mere ‘verbal support’ to
create equal development opportunities for women through concrete actions

DI maft A BT REETERN, HMSBRARNEIFFNES

Inspire others through influence: Set an example through one’ s behaviour,
motivating those around them to become better versions of themselves
EAHMHESTFEFSEE HiTlErtad, UATHIENE T aIEIR
Advocate for equality and inclusion in the public sphere: Promote the development
of an inclusive culture within the industry or society through public actions
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HE=: AMNAKIEZHIBFEEIES| Guidance on Individual Awards

ZUDER: FAREER, (REENBCE SRRV,
Core concept: You' re not just filling in a form; you' re writing a short film script for
yourself.

sHero BYfas, RICRIPLEGHEN. HTNHIMSE. BIIFAREZMR, HMNEREFRFX
MIURES. RENENTSHHE.

SFR, 8—(FREEEEENSERFEHEAIN Visionary Video Series——— MNASAZICH
MESEHMAEFE WIS RERIGRKAE. FHREER, HEXEERHES.

HANFRRESHBAMN, IEECSFR "EERRIAN" X5
MERMFEEE SEEHRICR.

AREAFETIFITE,

PAKXRHRERH - KRR

EANAKREHBA, RRATEEE=FFRA:

1. About Me - E2it
RRE, REFHA, REZFERABENOA. (150 FLIA)

2. Impact Story - ERTETHA
H—PNESTRIR T A——RM T A? AHAEE? ETHA? (300-500 F)

3. Why Her - Aft4£ith
—HRBEHEFER: ATAXMAEESHEL? (1-2 9iF)

BN REE + RETHA + BHARMKR. =887, H— 1 =2BIEE.

XR—PKRT "IFRERAAENA" BE, AR "RIHAE" BiBHR. FRFE5
RIS A ([BEEE L)

—. WHEE / XM CEO KR
EBEAE: DI SEEEEESPHLE CEO
HEFREE S M)

- {RAN{Es AR L B L ek S A B ?

- (RUNEERIZ T 58 EIXW?
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ARNIRECHESIINE, NEZALENR?

E R

=R, AEHIBEKES. REME—HSE, FEFET RS, MEEENSHEBARIX
H—BLMEELLHIN 18%IEFE 35%, HHENRELIFHBEER. XMUHERT RTLH
BEREF, HLF(ERTRAFLUTENBE. BRE, HE—RQE, NEEZER
EMRR FHE. "

Z. ¥EF / ERaWH

EBEAR: ELHmRIRERRNPEEFEERMENLNE
RIS ETSR:

AR ES SR E RS RRR?

- RIS IRERR RN ESG IWAE?
ARIMTNESTEHANEFREERM?

[E B

"ERINXR EHABNESSN, NMIBSTREER—(Uitt. BEDT —NMERHNE—
—EREAREKR], EI—% TEMT R, iBNA, TICIRASE, #EakBE.
BERS., XNMEEELNN, IESTHESHAT RERE. "

=. ekt
EBEAE: BEIFEAET Y T BRI I
HEFRIEES A

- ARIMAIR—MEERER T — MR BAAY A ?
- ARIMEHER TR RAIEIT MR ?
- AR E I ERI B SR RE?

E BN R

"MOEFR], FHARMRSARNTHEEHBNFIZRKEE, MLEERRHD. BEFETE, 827
—MERFIZASEEIRIIFE. AM—1A. —a8RFSR, FaSESE 300 FIZA.
FHEIRT H—HARRESE M, REELINEFIRIRER. "

M. gUFiiE / STEM ik

EEAEE: Bl 12, $FSMSnelHE
HEFREE S M)

- AR SR AR M B m N AR AR ST ik AR AR ?

- AR R A RIS ARIAR— N ESC R ?

- ARANEH R E S T STEM 4t ?
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E R

"BEBIAEE—RILZ M TED, F—RXEHES, HRHT I S5EREETE2ARNEE
BE, RIBREET 2R, BRAENGF—HRRRIEMN T REGIE, FESIIRSIN LR
R TRAA. MSXNAECHRAFITTRETMER, HEST—HF: AT, &
SFRORBR D RARRIREBAER.

h. SISkt
BEAE: 2. 1’ XHTENISTEE
RIS ETSR:

- ARIMEEIS ZAREOR T S EEAMIRTIARD?
AR ER U ST EIEES?
- ARIAARENED BN AT RIE?

[E B

"UEREREHRNNEE, ERIRLREENRITIZEEEARN, BRANERFERRICRE
— R EILEETk, RETRENE, SERREE—R, BERERECATRERERS, FH
FELENEREYH. XMIERT, EEIIXHEN. "

7~ BRIAISI3

BEAE: ERWAEEFREE. RNFERESHSRERERTEE
HEFRIEES A

AR TR T E?

- Ranfarn B St ARG RIERIT(ES=0?

- ARIIERLE "13I8" XA BRI ETAERR?

E BN R

"ERBARTE, WE CRUEESE M OB ZAREHHE. BRRE, FEFENMAN,
MEXEINITE. RENAEHERRNRMSHYTRIELIN, FEIET— P RIZEBEE. &
S BABRR—HILEER T — P EIHNWSE, WAL — 1 HELREE.

. TR
BEEARF: 30+/40+/50+ TEARREALER BRIFERSRIGATILCME
RIS ETSR:

- AR AITEAR B RIS IR E T R?
- ARIMAEFTHR "FRRRRIEIR" ?
- ARINMA IR SR H R?
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E R

" 45 ZERE, BOREBFILAFT 20 Fa9Tl, MLFFHa—HH—EBMeE—H wiFs
B, REAEIR XNMFELEARERET | ERBEE RIFIDEREEER, MEIRETE
B CRIEB—Zl. S HAIREESHNSIE, BT UHNEEERS  FRENRRE—EF."

I\, BRBLEZ (25 51UF)

EBEARF: 25 ZLUT, &BHE. IWEit RITahPEssE Rl
RIS ETSR:

ARIMEHE— N IMTENPER T I EERIATRE?

ARIMERIRBIA (BRBEC) BE "FALL" ?

- ARFREARKAIB O ARRIA?

A E B RTR

"SRR, BRMSONZEZROBERE FRAS. REFRERET— Tk itk 81
B#E—NZERERSEMNNE, FEMARREECHEL. RUREHINASN, B
kAR T ERBEZWDNERTER. BFIINE: AR, SETUE— P ARRE, BXTE
EEZA—E. "

h. ZRWH / 2kl / ESG Kit

BEBEAR: EHERW. 2@, ESG {usdEmhEErIiit
HEFRIEES A
ARIMAR—MEARRR T — MIREE?

- ARAAE RN S oK T BB ?

ARIMERL "HRRHERORHA" WEN?

E BN R

=R, BRE—STINEERER, KRSENTERRRE —ARE IR
BIEH, MERERNRETF. LM, FARET— M 2miE, A7 FERIERTZETH
BERNE, ARETREESRE 015, XEPRALELERENT 60%.
HMIARERSE, BRIt ER EAXE R,

A AZBANBERRES?
E9RRYEE, B2 sHero BCRANXMHURESTRIRS IR,

AITTLASHRS. 1BRIE, Mo, B A TEHRMRAHAEFRX R, (RIMERIET SBRIA.
R HAMELE S ABEH AR T RERY.
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SEFifE, sHero MYE— MR, EE—MEHERE, 5—(OKE, SENSEREaEN
EWIRIHFAIHY Visionary Video Series FEEICRRES, MR EN. #IR. #
icfE.

FERY, ARHBVH. REEA—EHBXTRIER, B NSE—hMREZ.

Bi: HREEAIIMHSEHREER

RERE/XE CEO: 5l - #E - THeE #B/RE/88XMK
REER: A1 - Im - ESG KIS/ STiiAE

SNkt BOD - BRE - eliE M O B 1/mliRzCelET

BUSASZHE / STEM Zit: BT - 05K - (I SRS/ Fefkim il
ISkl 2K - X - 2 55X

ERAI8I3: & - HE - Bk ZERG/EREE

TR A€ - BS - €3 PH/MFERHAL

BRL®Z (25-) : 4 - BEL - BR FRXKENENEZH
THRIRD/ 25/ESG: B - R/E - UREE HRBERSE

V V V V V V V VYV V

XFHGICFR—LHSEHEER

sHero MYE— PRI, BER—NEEERNNSEHEERE. SFR, BIMHRRERE—IA
RN E W EARICRIRS—WFH Visionary Video Series, BEWEKEIFCRIRIIRS I
£, XAZWE, ME—TRIEORITE. SmREHFRE, BEWETR, REARRER
[E ST N

MERFAHEECHISEMRKACR, AEARERAEZLTHRESHR. LIRS HER. 3
Rk,

MRBLTHNPOARSE

“Visionary Video Series 215 DJM Consulting XEFTENEWEASEIWEIRE ., &
LIgESS, HMNSBEFRITEELE. BEFKRIME, RETENEELSR (MRIXEIHE
HEILERAYE) . NRFEXE, BNTUEREERIMNEE, FHEERBRNMRE. "

I BIERRIRIRE:
“Visionary Video Series FEtfEMBMFEIRZREFK. FHINCRIINMUNZ TGRS |
BR 'EENISH WA—FTeHRl.

Page 59 of 59



	1.sHero大奖 Awards
	2.独特框架 Our Unique Framework
	3.sHero奖项类别 Awards Categories 
	4.核心定位Our Core Positioning 
	5.年度盛典Annual Celebration
	6.sHero Awards的发展 The Evolution of sHero Awards
	7.sHero大奖申请 Awards Application
	7.1.2026年度大奖的日程表 Schedule 
	7.2.sHero大奖申请流程 Procedures 
	7.3.sHero大奖申请需递交的材料 Application documents 
	7.4.sHero大奖活动的联系人 Contact Person

	8.sHero大奖宣传矩阵 Awards Promotion Strategy 
	9. 常见问题 FAQs
	9.1申请者如果是 CEO，可以同时申请女性领导力大奖和女首席官?  If an applicant is
	9.2sHero人物大奖只限女性吗？ Are sHero Awards only open to fema
	9.3 何时知道是否已经入选sHero大奖？ When will I know whether se
	9.4 历年大奖入选率如何? What is the rate of being selected 
	9.5 能了解一下历年获奖公司和个人吗？ How can we learn about the wi
	9.6 公司加入了sHero Women’s Chapter APAC是否就可以直接入选年度大奖？I
	9.7 参加年度大奖的评选，是否有费用？Is there an application fee to
	9.8 如果入选年度大奖并计划出席年度盛典，是否需要购买盛典的门票？If I am shortlis
	9.9 奖项申请人/公司申报材料中的相关信息后续是否会对外公开？Will the relevant 
	9.10 为什么申请个人大奖时需要填写上级主管的联系信息？Why is it necessary t
	9.11 sHero大奖有进行媒体宣传报道吗？Is there any social media c

	附件一： 最佳公司评选标准 Evaluation Criteria
	附件二： 个人大奖评选标准 Evaluation Criteria
	附件三： 个人大奖申请资料指引 Guidance on Individual Awards

