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1. sHero X3 sHero Awards

2R Sa s R

Honoring Global Women Leaders & Inclusive Enterprises

sHero K3 sHero &M AMITF 2015 FkiE, E—MNAUKRTERM L, FEIFER
BN TFES AR SERAFARIIGESERIES., LEPE. BHITA. B
ek, FNRETERG. SRS TmOMBSRFAIRNNASELR.

The sHero Awards, launched by sHero Social Impact Enterprises in 2015, is a
comprehensive globally recognized awards platform centered on celebrating women’ s
achievements while also recognizing corporate practices that advance gender equality,
inclusion and sustainability. With a footprint spanning China, APAC, and beyond, we
spotlight individuals and organizations breaking barriers in workplaces, innovation, and
social impact.

XF sHero About sHero

sHeo BEF., HEMSSMEERE. BEELEHEERNAS, HIMREFEILIME
AMAS D EHE. RIENSF ISR, il EsRRE, BEiIHEAERNHDF=E,
ERIMEINECS, SIE— ZREN. W, FRENATENMARIHE,

Believing in every woman' s potential to lead, sHero provides platforms to share stories,
access resources, and build networks that empower women to thrive and create a world

where women are seen, heard, and valued as whole persons.

BR: BEAHEHEIFRRSR, ME—NMENEEY. TR SABRRIZIRIEESIR
/%0
Vision: A global ecosystem that drives inclusion, sustainability, and belonging through

innovative solutions for women.
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2. H4FHEZR Our Unique Framework

sHero ARBEIRIEFAT]. THMMESHERBN=HREMNER, WESIKEMAEAHZ
0. BURBABINEFEREZES, RS FENERENTHNEERN--BOAT RIE
HRITFESEEMRETPRRANS], BRI AR TV EE 2RI S ek, 2Rt
SHTHIWES .

sHero Awards establishes the world’ s first inclusive recognition ecosystem through a
tripartite system of Best Company, Women's Achievement, and Male Allyship, centering
on women’ s achievements with men as allies to drive workplace equality from vision to
action, honors both corporate systemic efforts in gender equality and inclusive
workplaces, as well as women's individual breakthroughs in shattering industry barriers
together driving societal progress.

3. sHero 32IG51

m=iE25 Best Company:
REATIAIEZMHRIAR, 45FEF. SBMERIZING. ESG SLHFHEmERMABAIE.
Best Company recognizes organizations excelling in supporting women' s careers,

fostering inclusive workplaces, and implementing ESG practices.

1. SaMRpEN: REMEEEESHIRZIMEEIL,
Inclusive Workplace Excellence: Recognizes companies building holistic inclusive
environments.

2. BREUMBEE: REASIFLMR ARG ERIRHEEL,
Prime Employers for Women: Highlights organizations excelling in supporting
women’ s careers.

3. UHBEREAT: REANSEMIIFEFLERIEBAIEI.,
Best Company for Female Executives: Celebrates firms advancing gender equality in
leadership.

4. THRFEE: KA M. RSMEHEPRTE ISR,
Women-Friendly Brands: Honors brands that prioritize gender equality in their
products, services, and marketing.

5. ESG SAlfFRREIH: REANE, HSMiaIEsC SR E@AIE.
ESG & Sustainability Leaders: Acknowledges companies excelling in environmental,
social, and governance practices.

6. MAIFE: THEEWETEEREGL HEMNRIIE. eIEiRma
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7.

Gender Equality: Evaluate organizations based on their International Women' s
Day initiatives.

RZBERENT: EEREILENRZEERESESIFIE.

Best Company for Working Fathers : Recognizes companies providing holistic
support for working fathers.

AMAKXKIZ Individual Awards:

1.

FELYE: REFERERERAHEERRFNIRZ ST,

Women of the Year: Honors female leaders with the most milestone achievements or
transformative impact in the year.

BERREELN: REMXNESSTIERILMER, REERBBNERXZN. T
ERSH. elFh. ek, STEM, ESG S4HEUE R AL,

Women To Watch: Recognizes emerging female role models across diverse fields,
celebrating their breakthrough potential and future impact. Honor women who have
achieved excellence in leadership, innovation, entrepreneurship, STEM, ESG, and
more.

BHER: REARGMERPRRESURITFESEEMISEHT.

Male Allyship: Celebrates men who actively champion gender equality and inclusion

in their workplaces and communities.

Wy (Release Formats)

4.

FERE (Annual Ceremony): AN PMAXRRREURRIEATER, FIUARR.,

#USE(L Our Core Positioning

sHero AREFHEN i, REIPLHMNBEBEE. TRHEARINERRAILE. BE5RNA—
RIS, FAREEFMTAMIFTER, HEEPLEEMS. SIFfEEROEER

7.

FTAANFEXAIAAT,

The sHero Awards redefines excellence by celebrating women, men, and organizations

that drive inclusion, sustainability, and belonging—without relying on polarizing labels.

We spotlight actionable impact over rhetoric, honoring those who reshape workplaces,

industries, and communities through leadership, innovation, and empathy.
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5. fFEEEH Annual Celebration

B, sHero XEL—ZRANFERMEFAEH, CRITULIH. TEESESE, HEKR
RRERDZAENONSE. BRUAFEEIER. BRINeHssEs, ARFESA RS
ERIESEIHEMHES.

Each year, the sHero Awards culminates in a grand Annual Ceremony, bringing together
industry leaders, change-makers, and advocates to celebrate the winners and share
inspiring stories. The gala features keynote speeches, panel discussions, and networking
opportunities, creating a platform for dialogue and collaboration on gender equality and
sustainable development.

6. sHero Awards fJ%E The Evolution of sHero Awards

MNEZHMRER G EMRIMFEEHET
The evolution of sHero Awards, transformation from a women'’s award to a

comprehensive platform:

B 2015 SFEXIER sHero EFRTMERIZLLK, sHero RIRIGLRUAZREZ MR ot UMD,
Since its inception in 2015 with the launch of the sHero International Women Award,

sHero Awards has remained committed to celebrating women’s achievements.

2016 5, FfIHE—XY RRITEE, HHIZERWAOAR, RETHERSN. 2@, eUF
MeliEH, SEILESTIEREL. HKNR.

In 2016, we expanded the scope by introducing the WomenIMPACT Award, which
recognized women in leadership, philanthropy, innovation, and entrepreneurship,

aiming to make more women visible and celebrated.

2019 &, sHero RRIBHEE—F, ENNEHIMESERELNT, BRESEENNAT EEIE
A, INFTFREER RS E AR ERIEHENAE.

In 2019, sHero Awards took a significant step forward by launching the Best Company
for Female Executives, extending recognition from individuals to organizations that excel

in developing women leaders.

2020 &, T RH B, #itE S0 KESEAR. UIZIBERILE. LEEE. £ sHero
Mzl ZRERF, %%E%Ew—;« RIS RAILHE.
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In 2020, the women’s awards were further enriched with new categories such as the 50
Forever Young Award, Working Mothers Choice, Women CEO, Global sHero, and Female
Entrepreneurs, covering women of diverse ages, professions, and backgrounds.

2021 5, sHero REFRUMIEIWSLEAIKE, HHETAFEBSRELHRIN, REAESTE
BRMSRBAIEY,

In 2021, sHero Awards deepened its focus on corporate practices by introducing awards
for DE&I Best Practices, recognizing organizations leading in diversity, equity, inclusion.

2022 F, FAMEHEZTURREEMMERIFEFR, H—LEalRpILEIFE,
In 2022, we launched the Prime Employers for Women and Gender Equality Award to
further advance workplace gender equality.

2023 £, sHero KEFILREGAMRIEN ESG RIFAT], REMETRIIRS PAIILRIFE
MR SR RAURAIE Y,

In 2023, sHero Awards added the Most Inclusive Brand Award and ESG Best Companies,
honoring companies that demonstrate gender equality in their products & services and

sustainability

2024 F, EANEHERZBEEREAT, BRKEIBMEHNRZESEFRISHE, M7 sHero
AR— I EEEEE,
In 2024, we introduced the Best Company for Working Fathers Award, marking a

milestone by recognizing men’s role in driving workplace inclusion.

2025 5, sHero REH—LSMAL T RN EMMR AR, BAEWMMRINS, BT
NEREEF WO FESEEMRITESR,

In 2025, sHero Awards further refined its evaluation criteria and ceremony design,
enhancing its professionalism and influence, and solidifying its position as a globally
impactful platform for gender equality and inclusion.

sHero RRAMNBRELZMAHANTES, BEEHMNEWS M ALERLAMENT, FIHEFSE
GEESIKEHETF, HE— 1 ENFEE. SFMaFERIARE.

The sHero Awards is not just a stage to celebrate women’s achievements; it is a catalyst

for progress, inspiring both individuals and organizations to create a more equal,

inclusive, and sustainable future. We look forward to joining hands with like-minded

partners to make this vision a reality.
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7. sHero X3ZHiE

7.1. 2026 FEXRHIIHER
& 2026F4H8H -88H8H
RIS HRFEERIBERIT
& 202688 9H -10B7H
RRTE: THEFEREKIESR
¢ 2026 10H 8 H (£HIM)
sHero X2 : BHIFEERENA/ IRE AT
HERIRIZAN AN/ 5K/ F) CEO 8 MD &, President A A HEFH3
& 20265128 8H (EH)
sHero BXEREENTAZEAL,: BEEH, MAAR

7.2. sHero XIZERIERIE
sHero KERIERIF,
To apply for the 2026 sHero Awards, you must:

1. BEN sHero Awards A3 2026 HERIN, BRM#: RESLHEATHEE,
Complete online 2026 sHero Awards application, submit materials: Best Practices or

Initiatives
https://www.wjx.top/vm/QjUA7VQ.aspx#

2. IRRIINEFZE Submit application fee online
https://yoopay.cn/event/33125481

sHero K3 2026 FEMREGT 12 B 8 B (D) £ LEED, EHNEERRE, #K
NAREEHREEERREEBSINER, 27 CEO B HEEERARIGHATRRRES.
At the ceremony we will announce the sHero Awards winners who must have senior
representatives from the company to receive the AWARD in person. We strongly
encourage the head of company i.e. CEO or Managing Director to be present in person
on this occasion also to give a short AWARD ACCEPTANCE Speech.

7.3. sHero RIEHFFBRAIIH

AERIGHE:
1. REPFEXEN (WORD XHHIE)
2. IRMHPTERIERIBAMRESCE (WORD SXR4#&) Best Practices or Initiatives
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https://yoopay.cn/event/33125481

1) B, 240 Campaign ;E&. Initiative itkl. Program IIE%%,
2) HBYE, FEaFZERAATE., WMRIBESRIBAIRIM, B7EAREN. FHRELE
IR TENHR.
3) ZR, BEUWEEHAMESE.
4) 2, BNERAFTERN. HSEERsSEVEBCEEARNE N, SHERMELRER
HENERFSSFZERIFIREIL.
3. —E#EZRE, RISRESRWRSENNESNE, FAXRBLIERIREE. Sl
IR BB ELAR LA TERSINE, XEHITE ST
1) Strategy & Rationale 58 SIEH
) Senior Leadership Activities &EMSERN
) Accountability & Transparency ={E4|5EHE
4) Communication 3@
) Employee Engagement RT&5
) Innovation €lFT
7) Measurable Results AJEERIKR

. E-40::
1. HRZBERNERER

2. WRBENLEAEIEEAER

3. WRBENNARH

4. FRBENNABENE

5. HIEREREHIISHIERZIER (500 FLAR) Achievements & Contributions
6. (AIER) HHREE NI ST EM L HERVER L B DhFN/ S22 14 A0/ S & IR B Ot 1?
7. (AER) 2HALRRERERARERONSE?

7.4. sHero XIEMRIBLRA
MR RRENEEERRSEMAIT, SHE{4ELR awards@sherochina.com, AR
shero china, BZEFHELZR 13801608026,

8. sHero XIZE(&EM%

IRR RS HERIESTHEAGMIR Winners Video

HA BB FRRBETRELTDRIELHE(ESREE A,
We invite you to share Winners’ Remarks and Best Practices or Stories for the sHero
Awards Ceremony 2026.
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mailto:请邮件联系awards@sherochina.com

SRR HIEKR Video Recording Guidelines:

WSTRTS . SRS ABIT 30 7 RETHARIY 3 D,

BR: FIEERE, RERIERENIREL

MG RIBARLER. &R (FREE) | SURREMEMBIEEY

MIMSEL: PRSI 1920X1080

B3Z: 15T 2026 ££ 11 B 24 BRIRIHSE, RElABEMETIER

RERE: RRBSIWZREN, QSORELERNEESREEAYNSE, BUKEER
Video Length: Winners’ Remarks in 30 seconds; Best Practise or Stories in 3
minutes.

Shooting: Use a horizontal phone recording, ensuring stability during filming
Environment: Ensure a quiet environment with good lighting (front lighting is
ideal)

Video Parameters: Resolution of 1920X1080

Submission: Please share the video by Baidu Cloud by November 24, 2026
Content: Winners’ Remarks at ceremony; Best Practices or Stories promotion

after ceremony
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9. Ehlla

9.1 RIBEEWMRE CEO, TLAFRERBELMHMENAK (Women Leadership Award) FIz
CEO Eif#2 (Women CEO Excellence Award) ?

XA RIMYEREZBENNEREHRAR, LTEEANXBIFBRIEEIN:

TSRS IR (Women Leadership Award) EREAE:
- b RELEERG, EWSTWFRSERSNHERN, SERIERER. ANEE, Tl
1%,
- ERBE: MYRTF CEO, H*BERE. FMIIRRA. BIEEMELHRSE.
- MES:
- MSH5FMS (Leadership & Impact)
- BJ#F5ZE (Innovation & Disruption)
- #7T58ZA (Diversity & Inclusion)
- FMESEHE (Resilience & Breakthrough)

&5 CEO HiBRIZR:

IR CEO RERTHCHEGANSNSEAIRR, MAMXRT CEO FHErMIFsIEt, FTLIR
SR, Blan: HERNEIEERERIRAOATIN. AT PRSSbiL, B eSS TNt
IV3eEE,

M CEO EHifg#Z (Women CEO Excellence Award) E£EHE:
- b BERELZM CEO ARaEREPRYNTRE, SEHIRK. DR, aTikFse

- EEEE: YR CEO SRS ETRERNL,
- UEmS:

- MSHSERIREYS (Leadership & Strategic Vision)

- EIFF5ZE (Innovation & Transformation)

- Z5873 (Diversity & Inclusion)

- teTEmSEEEERR (Social Contribution & Sustainability)
- ¥R (Resilience & Breakthrough)

&5 CEO HiBRIZR:

IR CEO RERMBECHRSEEREPIVRIFSRL, Fla0: HREWSCIRREERK. E8R
NG (WEIBRE) BUSSEam. It WRIRIFEA RIS R,
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9.2 sHero AMIARAPRLMNS?  Are sHero Awards only open to female applicants?

A, sHero KEZ—NMARRZMRAM AL, RRREENERIFESBEMRIEIIE
PR RS S RIS,

No. sHero Awards is a comprehensive globally recognized awards platform centered
on celebrating women’ s achievements while also recognizing corporate practices
that advance gender equality, inclusion and sustainability.

9.3 (AFAIEETSLE N sHero X32?  When will | know whether selected into sHero
Awards?

HRiE 2026 FEARRIBAERHE, 10 5 8 H (2HIM) 58 2026 FE sHero ARATFRR
RNEWARADA.  (FHURE: ERMRAEET 12 B 8 H (BHZ) E#TEERER.
EREZRI, KRTHREERNERTATNTLE. )

According to the schedule of 2026 sHero Awards, we will notify winning companies
and individuals on Oct. 08 (Thursday). (Special reminder, all winners will be officially
announced on sHero Awards Ceremony on Dec. 08, Tuesday. Prior to the Ceremony,

please kindly keep the communications internally ONLY.)

9.4 EARLNIEZFUME? What is the rate of being selected in past years?

I (Awards):

- THENE: BEEEBINTESRRSEFRYD, BEARRE.

- THARE: FREEIERE. Wik, BEERT, REERGHHRFEEHER.
- BRI QMERERR, UREES. R, ERSEREIX,

sHero RINKS| THREZATRWHAT], FMNFERISHEKER.

sHero Awards attract companies from a wide range of industries from which they are

selected and receive submissions.
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95 BETH—THEREATMMAIB? How can we learn about the winners of Best
Companies, Women to Watch and People to Watch in past years?

PR LA TNIEERE, T RREFSR3R sHero ARAIANTFALIK S EREAI RSN,
Feel free to click on the links below to learn more about the companies and
individuals who won sHero awards over the years and the annual celebration.
o 2025 FRITHSE, MMEHE
2025 From Commitment to Co-creation
https://mp.weixin.gq.com/s/MPh6GPm6JHYdJJalaWoW g
https://mp.weixin.gq.com/s/OFsdGaXjo mydWxLS1HrBg
o 2024 FHEHMHT, HIAFREURERIEESS sHero KR
2024 sHero Awards Beyond Data: Telling Sustainability Stories
https://mp.weixin.ggq.com/s/f 9c5UjOGhGUYRWB9zS2HQ
o 2023 FIRNZITAFES sHero KK
2023 Driving DE&I sHero Awards Ceremony
https://mp.weixin.gq.com/s/311AT|Sp 2WMBMoV1D7img
o 2022 FRNZITTAFEE sHero A
2022 Driving DE&I sHero Awards Ceremony
https://mp.weixin.gq.com/s/SYDWGy6ym5CUn2mVRux Dw
o 2021 F3|METLAFEE sHero A
2021 Leading DE&I sHero Awards Ceremony
https://mp.weixin.gq.com/s/ym6aDP4rsN02fQbO4RwfnQ
o 2020 £ sHero {B5IEELMHAR
2020 25 Women to Watch sHero Awards
https://mp.weixin.gq.com/s/q9G RIZEFTB1F6zdBj1ukQ
o 2019 & sHero THEEREAT]
2019 Global Women & Future Conference
https://mp.weixin.gq.com/s/10ZJKoQV8TGdQaBVTQIOyw
o 2016 £ sHero T IME
2016 Women Impact Awards
https://mp.weixin.gq.com/s/ BonXUKQablTpHeUsYaqg A
o 2015 & sHero B MBI EERER MRV
2015 Women's Festivals
https://mp.weixin.gq.com/s/OAWfWmMAC7IPS5djnBNBHcA
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https://mp.weixin.qq.com/s/MPh6GPm6JHYdJJa1aWoW_g
https://mp.weixin.qq.com/s/OFsdGaXjo_mydWxLS1HrBg
https://mp.weixin.qq.com/s/f_9c5UjOGhGUYRWB9zS2HQ
https://mp.weixin.qq.com/s/3IlATjSp_2WMBMoV1D7img
https://mp.weixin.qq.com/s/SYDWGy6ym5CUn2mVRux_Dw
https://mp.weixin.qq.com/s/ym6aDP4rsN02fQbO4RwfnQ
https://mp.weixin.qq.com/s/q9G_RlZEFTB1F6zdBj1ukQ
https://mp.weixin.qq.com/s/IOZJKoQV8TGdQaBVTQIOyw
https://mp.weixin.qq.com/s/_BonXUK0abITpHeUsYqq_A
https://mp.weixin.qq.com/s/OAWfWmAC7IPS5djnBNBHcA

9.6 ATIMMANT sHero Women' s Chapter APAC EEMAUUEBENIEFEEKE? If a
company becomes a member, will it be selected into the award?

~E2. No.

sHero RRZ— MR AL, R REENERIFESESMERNE W SLEFIRT
FERENGESERITS.

sHero Awards is a comprehensive globally recognized awards platform centered on
celebrating women’ s achievements while also recognizing corporate practices that
advance gender equality, inclusion and sustainability.

IO sHero WAL DE, BREHA—ESMEAKNSE, SXEHHE. KREERBEM
#ET, HESIWEL. TRFEERRSMSIRIARE.

By joining sHero Women’ s Chapter APAC, you gain access to a high-impact network
of changemakers, investors, and thought leaders driving the future of business,

sustainability and leadership.

9.7 SINEEARAITIE, SBEZEMA? Is there an application fee to participate in sHero
Awards?

BRI BRBFEWEHRZER
A submission fee will be charged to the Award applicants.
o TP RIMAYHKRERZART 3,000 5T (NET)
The application fee for each award is RMB 3,000 (NET).
® sHero SRATENRIMAIHREAZART 2400 5t (NET)
The application fee for each award is RMB 2,400 (NET) for sHero Corporate Member

companies.

9.8 MRNEFEARAITHIHFEFERM, EEFEWSLEHMAYTIE? If | am shortlisted into
sHero Awards and plan to attend the annual ceremony, do | need to purchase the
ticket?

HEFRERE BN FEWLER, NEVANRNERTADFEERERNEXER, &
BIER NS MNEEHD TR sHero BEERIRIISF, HARFAIBEMEER 2026 £ sHero B
EHEENTAR 4],

Tickets are required to attend the sHero Award Ceremony. Funding in the form of
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tickets is earmarked for the costs associated with hosting the annual event. We thank

the companies and guests for their support over the years and look forward to seeing

you at the 2026 sHero Awards Ceremony.
o HIKIERZEAREART 10,000 5T (NET)
The cost of each ticket is RMB 10,000 (NET).

® sHero

AE
SRN

SIEZHBEAARM 8,000 5t (NET)

The cost of each ticket is RMB 8,000 (NET) for sHero Corporate Member
companies.

2026 FHAHEH AR HIBRIEE BRHEAINBERAEE:
In 2026, we launch three premium packages including the awards submission and

awards ceremony ticket for your selection.

InH ltem

&

Price (RMB)

3,000 (NET)

IS RN
Price for sHero
Corporate

Member* (RMB )

‘ - 2,400(NET)
ASTHEE ’
sHero ¥IREAF Awards Submission TR TR
- ) i 10,000(NET 8,000(N
sHero SFE BN L JZE Celebration Ticket ,_(+ I ,_( ;ET)
B 1B

1 MNEIREAE Award Submission

20,000(NET)/

12,000(NET)

#1 | 24 sHero FERRMEAZHL[JE N N
Celebration Tickets =% &8
2 MRS Awards Submission
NET
#2 | 34 sHero smmmmnn 1z | O0gs ) | THOOHED
Celebration Tickets
3 PMEIGAE Awards Submission
o s 48,000(NET) 29,000(NET)
#3 | 54 sHero FERHENIZ L ]Z= ’
| FE PRAZERLL ] e =

Celebration Tickets
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9.9 sHero KREBHITEHEIARSEIREN? Is there any social media coverage for sHero

Awards?
XF sHero K3, HIBAZAERMESIELLERAIIF ZHITIRE.

For the sHero Awards, we worked with major online media outlets to provide

coverage in the form of press releases.

BHERAFRE b
DRIVING DE&I () i'f.!?’ |

SHERO AWARDS

L3

china.com 'f'lﬂ # l‘]ﬁ]: @ _l g m ‘* & omu.hs &;@Jﬂ );Cgﬁ

h £ R WWW.CHINANEWS.COM CHINA
China.com.cn -
IFENG.COM

: AFRRA oo
AR % A wsmm  CRlOnlne D Ridi

PR g B R E S
oo SREN BEDE ok (owmesR  CHRM o ik

\‘ W

I"“.r. g ,
& {18

yoowss QR OmiRm Pl e

omiie N domm TREEM FETEGE

bkt bio WWW.CB.COM.CN wansuwmn

Finance.china.com.en
www:ln‘rua : som

) SRhER . o ;
it i chiaezm vn SRIEAT B a4 [
=4pieRs - 18.com.cn

(@) c@ﬁ 284 T @‘M
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fii—: =mAEAEFiEIRHE (Evaluation Criteria)

1. SFMRiEEE

Inclusive Workplace Excellence

"EEMREER SEREENESFHIRARLERNEHNE., BYRTESHURR
E5Lhe, MESEWXRIRTEIL. HRRER. U FSFNETHRRE, HRENRZES

The "Inclusive Workplace Excellence" recognizes companies excelling in building

inclusive workplace environments. By showcasing diverse best practices, it inspires more

organizations to focus on employee well-being, belonging, gender equality, and

diversity, collectively advancing workplace inclusion.

%t (Evaluation Criteria)

1. RT@EAL (Employee Well-being)

RHtEmA BRI (RS, ENEERES) .

THERETFBER (W2, BETIEE) .

TEHIFE R TR REBUHAEIE,

Provide comprehensive mental health support programs (e.g., counseling, stress
management courses).

Implement flexible work policies (e.g., remote work, flexible hours).

Conduct regular employee well-being surveys and take improvement actions.

2. IIERSEXMB AN (Belonging & Cultural Inclusion)

M (EHBEFMURNERRETEEMUTIA,

FRERINX IR EER)IED.

TR, BTSN RERRIAFEHIaET.

Establish committees or similar bodies to promote inclusion.

Conduct regular cultural-building and inclusion training activities.

Demonstrate fairness and inclusivity in recruitment, promotion, and leadership
development.

3. ZTTEMRIFEZE (Diversity & Gender Equality)

SLHEEARRIMERITFFITL (MRS NAERE. HFMFEFFRES) .
ERSENEFESPLIERIEHIFE.
TG EZTHHERS, FIREIEHENBR.
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Implement specific gender equality initiatives (e.g, women’ s leadership
development programs, gender pay gap reviews).

Achieve gender balance in leadership and board representation.

Publish regular progress reports on diversity with measurable goals.

SUFSEE S5/ (Innovative Practices & Impact)

HEHRSHNESMIRZENSINE (NBEXIEEYES. TEERENIEE) .
ERTSHYE. AN EM T EEAT 2RISR,

B SRE (CSR) EahENIMMKIIBEERRE.

Launch unique inclusive workplace initiatives or projects (e.g., cross-cultural
communication platforms, accessibility optimization).

Achieve quantifiable results in employee diversity, fairness, and inclusion.
Promote inclusive development in external communities through corporate social
responsibility (CSR) activities.

5. RIKIES25/E (Employee Feedback & Engagement)

EHIWER THERIZEEMRIRIG, FRESEFM TS0,
RIS5ZTWEINLARS, BiERES.

ERTRERMBEERETS, SFMEEXERRIRE.

Regularly collect employee feedback on workplace inclusion and take actionable
steps to improve.

Achieve high participation rates in diversity-related activities with significant
impact.

Demonstrate outstanding performance in inclusion-related metrics in employee
retention and satisfaction surveys.
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2. BREYMWIBEE Prime Employers for Women

EXYMHENBEE, EERFASHTCHIRAR. et SR8 S HIRIIMETTER
MR, BTFAT XS TWANZERT, FEEEERITEE. RIELIFLH. 8
BERFRESFSIEFNREEE, BrStHURIsESE, BESEIXKTFZERTRIAKS
faft.

The Prime Employers for Women recognizes companies excelling in supporting
women’ s career development, advancing gender equality, and building inclusive
workplace environments. By surveying women across industries in the APAC region, the
list identifies employers that stand out in areas such as gender equality, flexible work
arrangements, and leadership representation. It showcases diverse best practices and
inspires more organizations to focus on the growth and well-being of female employees.

%t (Evaluation Criteria)
1. MSEMERIFEEREE (Executive Commitment to Gender Equality)
- REREWE (M CEO. BFR) AFTFERITE, ASIEHmIMEIFEER.
- TSEEHREMRITERRE, FRFIRERSNUT.
- Senior leadership (e.g., CEO, Board) publicly supports gender equality and sets
clear gender equality goals.
- Leadership regularly reviews progress on gender equality and commits to
continuous improvement.

2. ZTHANB BRI (Culture of Diversity and Inclusion)

- RNEREREENINZTHSEFTEZRR ST,

- EHARRTE), ER2RNSTHAIESMERIARI S,

- RATRFEETR, ATUATENEEMHEHESEAER.

- The company has a dedicated diversity and inclusion committee or similar body.

- Regular employee training is conducted to enhance awareness and practices of
diversity and inclusion.

- Employee surveys show high levels of satisfaction with the company’ s inclusive
culture.

3. &/NIITHIBIEEEE (Female Hiring Pipeline from Early Career to Executive Level)
- AEHIEFLEE XTI R TRIEE, BARMEIT.
- ERHERIBYER (NREIEES) MIEREERY, WHLhIRER.
- RNERBTHRSNREIRR, SHFERTRRIVEIK,
- The company has implemented recruitment, development, and promotion plans

specifically for women.
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Significant improvement in the proportion of women at both early career stages
(e.g., campus recruitment) and senior management levels.

The company offers women’ s leadership development programs to support
career growth.

4. EMFHHERIENTEZHE (Support for Flexible Working Arrangements)

AEHRMHRENTIEBCR, WNTfEN2. S8 TYERTEFIFRERIEE,
RELIFBERERTAERL, TEHEYMRT, LSFLIFEEETE.
RITVRETFLRANHEES, BERIEIRESE.

The company provides flexible work policies, such as remote work, flexible hours,
and part-time options.

Flexible work policies are available to all employees, especially women, to
support work-life balance.

Employees report high satisfaction with flexible work arrangements, and the

policies have shown significant impact.

5. IRETFRXIER, UBRAMEIE XA (Formal Avenues to Address Discrimination
Concerns)

ANERBIENMOFRENEENS, FRRA T TSRS,
TEHREMENRRIBER, WREMSEMEEITIARE,

RITW R ERIRISAEEFIFIENHE S EEER.

The company has formal complaint channels and investigation mechanisms to
ensure employees can safely report discrimination issues.

Anti-discrimination policies are regularly reviewed and updated to comply with
the latest legal and industry standards.

Employees have high trust in the company’ s anti-discrimination measures and
complaint handling mechanisms.

6. RTEULSYHF (Employee Well-being and Support)

NERMEEOBEERSFTY, OESENELHEERE.

REENI A R TRUBR R BRI AR,

R NERIEIS R EES, BEXEnERESRIMLSR.

The company offers comprehensive mental health support programs, such as
counseling and stress management courses.

Dedicated programs are available to support women’ s career development and
personal growth.

Employees report high satisfaction with the company’ s well-being initiatives,

and related metrics perform well in surveys.
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3. YHERERMEXH
Best Company for Female Executives

YHEEREXT, EERFAMSERRNGSRMFFrERIESENEl, BERER
PAFEZHEEIRK. REMNASNRKESENSESE, AESE#ENIEESREER
PRIARE.

The Best Company for Female Executives recognizes companies excelling in developing
female executives and advancing gender equality in leadership. By showcasing best
practices in recruiting, retaining, and developing women in senior leadership roles, the
list inspires more organizations to promote women' s representation at the executive
level.

%t (Evaluation Criteria)

1. T EFEEFESFSLLH (Percentage of Women in C-Suite and Board)
- REHEEREE (C-sute) IEERPIMUHIEESTITUFIKE,
- RERTEEHRIEERSIEERSEFRINRL.
- The company has a significantly higher percentage of women in C-suite and
board positions compared to industry averages.
- The company publicly commits to and takes action to increase women’ s
representation in leadership roles.

2. TMEEERRREITRI (Programs to Include and Retain Women in Senior Leadership)
- ARHEFLRI S EREA. BRI,
IR BRI A REEASHSE, BHZERTEFESREER.

The company has implemented recruitment, development, and retention

programs specifically for women executives.

Clear career development paths and support mechanisms are in place to help
women advance to senior leadership roles.

3. TMME N AKEIMBMELERB IR (Implementation of Women’ s Leadership

Development Programs)

- AERMENNZUMSSHORERE, NShitkl. SEE/FsSErRE.

- EHHETERSHREIBRIRER, FRERIRIFEMN.

- The company offers dedicated women’ s leadership development programs,
such as mentorship, executive training, and leadership rotation opportunities.

- The effectiveness of these programs is regularly evaluated, and improvements are
made based on feedback.

Page 21 of 47



4. LiERYFmhE

Women-Friendly Brands

RIS, EEREATR. REMEEPLCEBIEI TSRS, BUEERENESE
B. FRERE. WIREMRRSAR, SRR EEEETREIEEEET R
W, RN R B D RIERAZ AR TR AR TCRI BT,

The Women-Friendly Brands recognizes brands prioritizing gender equality in their

products, services, and marketing. By evaluating brands on inclusivity, product relevance,

shopping experience, and sustainability, the list showcases brands that truly understand

and meet the needs of female consumers, driving the rise of women’ s purchasing

power and the innovation of women-friendly business models.

%t (Evaluation Criteria)
1. BEEEE (Brand Inclusivity)

A EENEAFRERNTHEES, BRI ZIREISALMIERE.

T &, EEMmERP RIS TS ENMENL.

The brand respects and includes female consumers from diverse backgrounds,
avoiding gender stereotypes and discriminatory content.

Advertising, promotions, and brand image reflect values of diversity and

inclusion.

2. IFERERE (Product Relevance)

RELRN TR MR RFIRR, T HInRe A B R E R FREN R,

Frmikit. IEEMRS RO F B iH B NLIRMERHRIIARE.

The brand deeply understands the needs and characteristics of women,
designing products that meet both functional and emotional needs.

Product design, features, and services fully consider the actual usage scenarios

and experiences of female consumers.

3. ¥R RE (Shopping Experience)

MhERMEEEE. FRMWIRRWYRE, Bifk CMZETRE.

&R, EPMERRTH, RKELHEBEEBIMEUERIKIER,

The brand provides a comfortable, convenient, and enjoyable shopping
experience across both online and offline channels.

Personalized needs and feedback from female consumers are prioritized during
pre-sales, sales, and after-sales processes.

4. AIEELARE (Sustainability)
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BEREATIMRIIM S R(E, HENEEIEERMATEERERTTI.

ErrmErT. AR PR AIMR AR, RIS RRRISIN,

The brand practices environmental and social responsibility, promoting green
consumption and sustainable lifestyles.

Eco-friendly materials and technologies are used in product production,

packaging, and supply chains to minimize environmental impact.

5. ESG SnliF4&EALREMu
ESG & Sustainability Leaders

ESG Salisshk Eanul, SEEESTIAE (Environmental) | #£ (Social) #1;58 (Governance)
TEAERRSEOE., BYEREWETFEARTIRNEIFISENEENR, BRHmE
ZWEITHSEE, oSS Fitaits,

The ESG & Sustainability Leaders recognizes companies excelling in environmental,

social, and governance (ESG) practices. By showcasing innovative initiatives and

significant achievements in sustainability, the list inspires more organizations to embrace

social responsibility and drive green economic and social progress.

TFgtRE (Evaluation Criteria)

1. SMEZE (Environmental Responsibility)

2. 1%

EAWAERDBRHER. BEIRER, SRR RFIEMERIF S RN .
RAGERAMAFEE AT, ORI ERE,

NIERNINEEIER S, EHRENE Bin iR,

The company demonstrates outstanding performance in reducing carbon
emissions, improving energy efficiency, recycling resources, and protecting the
environment.

Adopts green technologies and sustainable production methods to minimize
environmental impact.

Publishes transparent environmental data reports and regularly discloses

environmental goals and progress.

=1E (Social Responsibility)

PUFERTEIL. ZTt5aFNE. HREENA TS WS ERIE,

‘Bitze, 2FNESHIMERE, SHFRTRIWARMDARKI,

RSS2 mInE, #HEt XRRMSSBEHASIT,

The company excels in employee well-being, diversity and inclusion, community

engagement, and public welfare initiatives.
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Provides a safe, fair, and inclusive work environment, supporting employees’
career development and personal growth.

Actively participates in social welfare projects, promoting community
development and support for vulnerable groups.

3. iBE T (Governance Responsibility)

Al 7E, \ﬂ;‘é‘ﬁ EEAE. EREMRERIIERIILR.
REFTENIREIMAEESITS, BRRREHFRZEE.

TER& T ESG }Ei AT BRI EAN S,

The company demonstrates excellence in corporate governance, ethical
standards, transparency, and anti-corruption practices.

Establishes robust governance structures and internal control mechanisms to
ensure transparent decision-making and accountability.

Regularly publishes ESG reports, disclosing governance practices and
performance.

4. BIFr55mA (Innovation and Impact)

EAAERT R R U R B 3B BB T SRS I AN BRAL,
Ll_.:d’E‘E{EnM}EE)J TAVFOH=7E ESG ¢ isz’JJ&tE

SR LB NV SR RING - B ETFUREE,
The company’ s innovative initiatives in sustainability are industry-leading and
serve as a model for others.
Drives progress in ESG practices through collaborations or industry initiatives.
Demonstrates significant positive impact on both business performance and the
social-environmental landscape through sustainability practices.
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6. fHBITE
Gender Equality

MHFE, EERFIBLEBIEMRLAL T KUENFIRESE, FRENENTE. BRas
IEWANBR, %ERRETRREIEINERIT) (#AccelerateActions) FRRYEREHE, J91T
ARHATSHIRISERSEE], HEFTHRRD. EiRFHFHA,

The Gender Equality recognizes companies and organizations actively advancing gender
equality and fostering inclusion through International Women’ s Day (IWD) initiatives
and year-round practices. It highlights concrete actions aligned with the
#AccelerateActions theme, providing replicable best practices to inspire industries to
break biases and build an equal world.

FiEtRE (Evaluation Criteria)
1. BIEfEE (Creative Advocacy)
- REERAZTERRA (0 #HRKEE ER) .
- EIEFENED) (HEMAMERE. Qml &) .
- Best IWD #Inspirelnclusion videos or campaigns.

- Most impactful media activities (e.g., social media campaigns, PSAs).

2. #XSEEZWS (Community & Grassroots Impact)
- SOEAERRAHKIRSIE (N ERIE). REMES) .
- BERAFENNSSRMESEE (NMEFEEERIES. BROEAT) .
- Community services driving local change (e.g., women’ s vocational training,
anti-discrimination advocacy).
- Grassroots initiatives for meaningful change (e.g., gender policy advocacy,
equitable resource allocation).

3. BEYESS] (Cross-Sector Leadership)
- REE]: HESERITFFRIBEREIE ST,
- B BERFHENEA TSRS,
- HER: FARUBIFEEFREEARKR.
- Public sector: Policy development and implementation for gender equality.
- Sports sector: Enhancing women’ s social leadership through events.

- Education sector: Gender equality curriculum or research contributions.

4. QIFHESNKT (Innovative Event Design)
- EEEREZTERGES (MER "FEER" kit. RISS5XTIES) .
- BEMFIABIWDESITES (#WeArelnspirelnclusion) , EFHEZNENA,
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- Best IWD celebration (e.g., creative “equality cake” events, participatory
workshops).
- Effective use of IWD event packs (#WeArelnspirelnclusion).

5. BtBES5&/E (Collaborative Networks)
- RAVERBEEATIV SRR RS ST (MBEATSmit) .
- EEIWARENRIRRTHES (IMIFEATER) .
- Member participation programs by industry alliances (e.g., cross-company
mentorship).
- Awareness campaigns by charities (e.g., gender equality fundraising).

6. AJ¥FEENm (Sustainable Outcomes)
- AEMRMRIFFRE (NMEELHIRE. FEERYE/N) .
- KEPRERIHE (NEEMEFFRE. RTBREERE) .
- Quantifiable progress (e.g., increased female leadership representation, reduced
pay gaps).
- Evidence of long-term commitment (e.g., annual gender equality reports,
improved employee satisfaction).
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7. BRIZEEREAH
Best Company for Working Fathers

R7EERIENT, SERFIPLNRGESRHEEESIFHIE., XERWBTHIERERF
BER. RIELFZHAIERRRRE, BPRZEEHETFSRERE, RNEEEERES
KHYERIZ AL,

The Best Companies for Working Fathers recognizes companies providing holistic
support for working fathers. These companies implement family-friendly policies,
flexible work arrangements, and career development safeguards to help fathers balance
work and family responsibilities, while fostering a workplace culture that respects family
needs.

%t (Evaluation Criteria)
1. REESIFBIEE (Family Support Policies)
- RHED 12 BEFRESR. WERREBET.
- eI, SIFRGEEELTEREITE,
- Offer at least 12 weeks of fully paid paternity leave, adoption leave, and fertility
benefits.
- Implement phased return-to-work programs to support fathers in transitioning
back to work.

2. LERBESNESHF (Childcare & Emergency Support)
- EMEIIEILAT. B)LHNEEREFB LIRSS, BRIEE)LAES.
- ARMIERERIER FRIB/ LHEKEHREHRTE.
- Provide on-site daycare, childcare subsidies, or partnerships with childcare
providers to reduce financial burdens.
- Offer flexible solutions for childcare needs during business travel or emergencies.

3. FETESCE (Flexible Work Practices)
- RIFEMETERE. IEREDASEEDAERIN, MoHBIRZEEHNINEREEEKX.
- RN "FHEMSCRER"  (MEEWETE) | ROIENE TR REEER T,
- Allow flexible hours, remote work, or hybrid models to prioritize time flexibility
for working fathers.
- Establish  “family-first hours” (e.g., no-meeting blocks) to minimize work
intrusion into family life.

4. RTEML (Employee Support Networks)
- BURZEE8RA/NARRRETS, REB/ENSE. DIERESIFERS.
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BEEEATHMESTIFSxEYE, BIESTATERR "eXIELE" BXHES.
Create peer support groups or resource platforms for fathers, offering parenting
advice and mental health resources.

Leadership actively models work-life balance to counteract "always-on”
workplace pressures.

5. R AFE{RRE (Career Development Safeguards)

WRIZEEEET. HIIFSBNMEFEEYSFNR, FEREREZR.
EHRIEHAIRZEENE TR, BEERFEETE.

Ensure equal access to promotions, training, and high-potential programs for
working fathers.

Track and disclose promotion rates, retention rates, and compensation data for
fathers.

6. BUFFSZIFASE (Innovative Support Initiatives)

MR (0 "EBESImT  "RESERL" ) | BRIRGEEEEREK.
BEITUEFRATES, HEIttSXTRIZEERIMSTE.

Launch targeted programs (e.g, “Dad Mentorship Program,” “Family
Responsibility Stipends” ) addressing fathers’ unique needs.

Advocate for societal recognition of working fathers’ challenges through

industry collaborations or public campaigns.
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BiHE=: APAKRITEIRE (Evaluation Criteria)

1. B - (EREEESE Women of the Year - Legacy Builder

RYPPLGARENER. FEHNEBRMEFEES, IR KBRS, MiEH7Eb. s
FEini, MRRFAcOR, WRITIX, MHEURMMA. SHREREAE. Fe()—EMERER.

Recognizes women who combine *inner joy, talent, and global vision to uplift

communities. She is energetic, She is passionate, She is mature, She builds, She

inspires, She achieves, together WE contribute!

TttnE: BEE. BB, SIMEHLIREBRZINS.
Criteria: Energy, passion, mentorship, and cross-border impact.

2. (ESIEEX% (Women to Watch)

2.1. iE2I973 WomenIMPACT

THRMAORREEREPLEINS . ST EEICEERNFERT MR E.
WAERT. AR, AR (ESG) FRMEHENEE, NAHSHLNEENE.

The WomenIMPACT Award recognizes women who have made a profound impact
globally through leadership, innovation, and social action. They drive change in areas
such as philanthropy, environmental sustainability, social justice, and governance (ESG),

becoming powerful forces for societal progress.

TSR :
1. £B&W/ (Global Impact)
- HERSEERENEEENSMA, FE ZR SR,
- Drives significant initiatives or projects with broad societal impact on a global
scale.
2. BIFr5EE (Innovation & Transformation)
- B eF R TEES RSB TV AIER
- Drives social or industry transformation through innovative thinking and actions.
3. HETESATEM (Social Contribution & Philanthropy)
- ErmBWRRIEE, RikERtS, EHERFEIEN,
- Excels in philanthropic efforts, actively giving back to society and promoting
social equity and justice.
4. TFHEEEARS ESG 4iS/7 (Sustainability & ESG Leadership)
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- ERR. H2MieIE (ESG) {USAEMSIER, itV aBRAITRER R,
- Plays a leadership role in environmental, social, and governance (ESG) initiatives,
driving sustainability within organizations.
5. BEISEHENE (Inspiration & Role Model)
- BUEBCRTIREIMMA, SRS,
- Inspires others through their actions, serving as a role model for societal
progress.

2.1.1. 2%« Global Women (Impact Architect £IRSZINH1E5EE)
REPLGSERMEN. HEHNEHKMTERE (MSIRTH. HEAF) Bk, twilEIEEG/F
MIEESITRD, ERRREIREIEPRIEREBIER, BRI RFERRERISGE.
This award honors women who lead international initiatives and drive global change
(e.g., climate action, education equity). Through cross-border collaboration and strategic
action, they play a pivotal role in addressing global challenges and pioneering

sustainable development.

REBRENSSEWN, BEMMES TS,
Focuses on cross-border initiatives and global impact, emphasizing collaboration and

sustainability.

Tkt (Selection Criteria)
1. 2SS (Global Leadership)
- HEERRMENPEEZOASHE, ENEESIFSEERED.
- Serves a central leadership role in international initiatives, driving cross-border
collaboration and policy implementation.
2. BINA5RE (Impact & Outcomes)
- IMBEXEXEXEEE (SIRT. BERF) FEAEERFREN,
- Delivers measurable positive impacts on global or regional challenges (e.g.,
climate change, education equity).
3. ATHEEME (Sustainability)
- ENRITEE KIS, Ersailse XeE R A M E.,
- Demonstrates long-term sustainability in initiative design, enabling ongoing
community empowerment or systemic change.
4. BET{KiBME (Cross-Cultural Collaboration)
- BINBESTXUERNESEIFAEE, (BHESURRTE.
- Successfully integrates multicultural teams or partners to foster inclusive

solutions.
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2.1.2. 2z Women in Philanthropy

R mBW PRI E, RIRERESAZYE., IBTEEEE. SERSSHIEEIH,
BRAE. Er. RREFXEAREE, RATSHSRHEDE.

This award recognizes women who excel in philanthropic efforts and actively give back
to society. Through charitable donations, volunteer work, or social innovation, they
address critical issues such as education, healthcare, and poverty alleviation, driving
societal progress.

Rt SRMEREN S KES5FE, Highlights problem-solving for social issues and
deep community engagement.

TREFRE (Selection Criteria)
1. .z =@k (Philanthropic Contributions)
- BUEREEE. FFRPEHEITEN EENEBREHANEERE.
- Significantly improves the quality of life for target groups through financial
donations, resource allocation, or innovative models.
2. 1T&£¥mA (Social Impact)
- MEBEZAR, AERRAMREREPES A IIERIAR (NRESHER. FRRER).
- Reaches a broad population and achieves verifiable outcomes in addressing
social issues (e.g., increased education access, reduced poverty rates).
3. AR SEIET (Sustainability & Innovation)
- RAEFETTE (REIREE ) FRERINRAUIKHEARTIFEE.
- Employs innovative approaches (e.g., technology-driven philanthropy) to ensure
long-term sustainability.
4. X225 (Community Engagement)
- RESERPHK, BRADITHFESMIREK.
- Engages deeply with beneficiary communities to align philanthropic actions with
local needs.

2.1.3. ESG %Xt Women in ESG

REIME, HRMRE (ESG) SUHAZFNSAERRILME. B HEFrEuREg. ik
WHESFHEFESBHRE, 5IMALRAELTF. BEEFRFKLEE,

This award recognizes women who play a leadership role in environmental, social, and
governance (ESG) initiatives. By developing sustainable strategies, advancing corporate
social responsibility, or advocating for transparent governance, they lead organizations

toward a fairer and greener future.
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sEyA Al AT R M S N S R AR,
Prioritizes leadership in corporate sustainability and systemic transformation.

TRERRE (Selection Criteria)
1. ESG k&S (ESG Leadership)
- ERWERAFES ESG IRRIRIESSEE, HMRFMEE.,
- Leads the design and implementation of ESG strategies, driving systemic change
within organizations.
2. MES55(%1751 (Environmental & Climate Action)
- TERER. THEERSR. RIFENA ASFIUEEISEE MR,
- Achieves measurable results in areas such as carbon reduction, renewable energy,
or circular resource use.
3. HEAFES58AM (Social Equity & Inclusion)
- EMRITE. STBERR TR, BAteast.
- Advances gender equality, diverse hiring practices, or employee well-being
programs to enhance social inclusion.
4. JBIEERAE (Governance Transparency)
- BB, SMNEWGEEARR, RAFNSEEXEEE.
- Establishes transparent and compliant governance frameworks to build
stakeholder trust.

Page 32 of 47



2.2. THFHSH (Women Leadership)

REPBLAERI, STEM (RIZ. ok, IR, 8%) SeISMEsIwlES,. St
MSE. WIRERE. SEENCEE, BT ESHIETE, FTBIIBRINR, FBRZIK
15, NEZARIENZ,

Celebrates women leaders who break barriers and drive change in corporate, STEM, or
creative fields. They are builders, disruptors, and innovators—bold thinkers and
action-takers who shatter glass ceilings, reshape workplaces, and create opportunities
for others.

AR :
1. MEH5EFMMA (Leadership & Impact)
- HERZPENHEERGNS ], #EEN. BRI T RIHZT
- WMERRWERFERERMN, RAMAZIRIEE,
2. GUFTSEZE (Innovation & Disruption)
- B AIFTRERI T TG REL, TSt
- 1£ STEM. fIEuEat S8 PRI IRIFRIEE k.
3. £7t587% (Diversity & Inclusion)
- IR S TS S ESUL, A REMDHEHANIEFENS;
- EELRREEHINEMESHRITEER AR
4. 24152885 (Resilience & Breakthrough)
- HEEXIBEEET R B ARATEE, SRIRERIFE T RIS ;
- ERERUREERIBREEE ZINE RS ST,
5. HEmmSaiFELARE (Social Contribution & Sustainability)
- MR, ST (ESG) WUHAFEEE(FR, bWz,
- BEAEBUEHRENAE ZRM SRR NE.
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2.3. ¥ESE Women Board of Directors

REPLELNTDEFSTAIEREERILIERSE. I REMBRRRRPRIEE, Rk
R REEA RIS RE, RITARATEESREPIAREME SRR,

Recognizes women who play a pivotal role on corporate boards, excelling in governance

and strategic decision-making while driving sustainability and social responsibility. They

also contribute to increasing the representation of women in top governance roles.

BBviz A
1. JRESHIARK (Governance & Strategic Decision-Making)

HEEERPEIH SIS IRERIRYE,

S5RIEFHENEKEIR RS,

Demonstrates exceptional leadership and strategic vision on corporate boards;
Participates in developing and driving long-term corporate strategies.

2. A RSSHE (Sustainability & Social Responsibility)

EINE, (TSTNRIE (ESG) WMEAIEEENER, W ARFEARE.
Plays a significant role in environmental, social, and governance (ESG) initiatives,
driving corporate sustainability.

3. Z7t5875 (Diversity & Inclusion)

PIRENESFSSTUHE RN, ALEREMDEEHAEIEFF=,
Actively promotes a culture of diversity and inclusion on boards, creating equal

opportunities for women and other underrepresented groups.

O ERFM (Impact & Representation)

MRFAZEESRREPIRRMEM L B E R,

Tt S RIFET NS RE,

Makes significant contributions to increasing the representation of women in top
governance roles;

Advocates for gender equality and women's leadership development in the
industry or society.
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2.4. THEE Chief Women Officers

REPLAERIESEERETEIS SARRIZIE CEO, fIANEER 7 SRR, TESH
FIMER R SEEMS . SERIRGIORIE, il elFh. St asE.
Recognizes women CEOs who have achieved excellence in top executive roles, breaking
through the glass ceiling and demonstrating exceptional leadership, strategic vision, and
resilience in challenging environments. They drive innovation, diversity, and social
responsibility within their organizations.

TSI :
1. MEHEHKEIRY (Leadership & Strategic Vision)
- ERIESEEEFREIHEHRIMSHFIRREE
- HIEFHESNEAKEIR RS,
- Demonstrates exceptional leadership and decision-making abilities in top
executive roles;
- Develops and drives long-term corporate strategies.
2. BIEFF5ZE (Innovation & Transformation)
- B TR T RN (R e B E A TV AR
- ERK, BRI S SEI SRR,
- Drives corporate or industry transformation through innovative thinking and
actions;
- Achieves breakthroughs in technology, business models, or corporate culture.
3. £7t587% (Diversity & Inclusion)
- FRRERI W Z TS, AR EMDEEHACIEEEN R,
- Actively promotes a culture of diversity and inclusion, creating equal
opportunities for women and other underrepresented groups.
4. HEEESEEEERRE (Social Contribution & Sustainability)
- MR, HSTi6E (ESG) UHAFEERER, MM AFEARE,
- Plays a significant role in environmental, social, and governance (ESG) initiatives,
driving corporate sustainability.
5. FM4Sh (Resilience & Breakthrough)
- ERIBREFERNETEERIRIERR, HWEWELRE,
- Achieves breakthroughs in challenging environments, such as the glass cliff, and
leads organizations through crises.
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2.5. BUFR5EEE Innovation Pioneers

BTG EAR SRR BRLEN IR REA TN T, HEERIRR R, MIFEEY.
My, SEFMEFRIHESRNMSOIICNEN, FTRESRIN, R, FAT—HE
ETIIIERE,

The Innovation Pioneers Award recognizes women who drive transformative change in
industries, society, or technology through innovative thinking and actions. They
demonstrate exceptional leadership and creativity in entrepreneurship, technology, and
creative fields, breaking traditional norms, pioneering new frontiers, and setting
examples for the next generation of innovators.

TSR :
1. BIFFB%ES17E) (Innovative Thinking & Action)
- B EFTREA TAIER TV BT R
- Drives industry or societal transformation through innovative thinking and

actions.
2. MEHEEMWS (Leadership & Impact)
- ERIFUE R R EHAINS ], AT ER R RN,
- Demonstrates exceptional leadership in innovation and creates a profound
impact on the industry or society.
3. SRIESERE (Breakthrough & Disruption)
- YIEAERRSS, FRREOE, R TV ERHRAIEE R E.
- Breaks traditional norms, pioneers new frontiers, and drives disruptive changes
in industries or technology.
4. #ETmESAEFEARE (Social Contribution & Sustainability)
- BULETEIHEAmERIIFEAR, NEZAMREEREINE,
- Contributes to social causes or sustainability through innovation, addressing
broader societal issues.
5. BirhS8EEEIE (Inspiration & Role Model)

- BYBCRYTIIEEIMEA, AT —EIFERIEE.
- Inspires others through their actions, serving as a role model for the next
generation of innovators.
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2.5.1. €Nk Women Entrepreneurs

ReEFPLBEIIFRUART. P REIRSZHE TR EIE, I AMUIERIEEHE
BTN, EEIT ST B YEFT REFT L.

Recognizes women entrepreneurs who drive industry transformation through innovative
business models, products, or services. They achieve success in business operations
while pioneering new frontiers through innovative thinking.

TSR :
1. BIFFEgIiESL (Innovative Business Models)

- B EERAEMER IR T S,

- Drives industry transformation through innovative business models.
2. FFER5MRS6IFT (Product & Service Innovation)

- FREACIFIERTREERS, BMEMHHEK.

- Develops innovative products or services that meet market needs.
3. {7k (Industry Influence)

- ERTRERF EERIIESAAIER.

- Plays a leading role in her industry.

2.5.2. %t Women in Innovation

REAPLEIT QI RN TaE T B SRR, M TRATIWALE, EEBRR,
FHAT—EIFRERILERE,

Recognizes women who drive breakthrough progress in industries or society through
innovative thinking and actions. They break industry norms, disrupt business models,
and set examples for the next generation of innovators.

TSI :
1. CIFFRB4E541750 (Innovative Thinking & Action)
- B eF R TE R TV S 23T
- Drives industry or societal transformation through innovative thinking and
actions.
2. {7AVEREZ (Industry Disruptors)
- T AL, R R BB R,
- Breaks industry norms and drives disruptive changes in business models.
3. B S8EEEIE (Inspiration & Role Model)
- BEECHATIEMEA, AT —REIFTERIERE,
- Inspires others through their actions, serving as a role model for the next

generation of innovators.
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2.53. STEM Z1¥ (RHERE) : RRIRER, EmREEHRE.
Women in STEM (Tech Visionaries): Overcoming bias to advance
breakthroughs.
REFPLERIZE, R, TIEMEE (STEM) {uEHiEE SR CUF s R . i
M=RERRL, PARHRIURRENE, FETECRIAMIES, IIERHRIUERIEIHSA
.
Recognizes women who drive technological breakthroughs in science, technology,
engineering, and mathematics (STEM) fields. They overcome gender bias to become
visionaries in technology, accelerating innovation and development in STEM through
their achievements and advocacy.

TSR :
1. BAREIFr (Technological Innovation)
- £ STEM {UEES = kpkat, HERNRHMEM,
- Achieves outstanding accomplishments in STEM fields, driving technological
breakthroughs.
2. 7@ A3 (Industry Influence)
- ERIERURE A RSN ER.
- Plays a leading role in the technology industry.
3. HRIZHEFMES (Advocacy for Gender Diversity)
- FURESHIIZEY, HHHE STEM RS SINARE.
- Actively advocates for gender diversity, promoting the participation and
development of women in STEM.
4. B¥JZ (Role Model)
- B/ STEM {RIAYEE, BEESZEAN STEM s,

- Serves as a role model in STEM, inspiring more women to enter STEM fields.
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254. fIERHE (ISR  BEZRATEREICULNE.
Women in Creativity (Creative Catalysts): Redefining cultural narratives
through art/design.
REFPLBIZA, RIS BTN 2T R M. WIFARIRENT, BiEe
R TANERE N SRS, FRREFTIUE.
Recognizes women who drive cultural and societal change through art, design, or
creative fields. As creative catalysts, they redefine cultural narratives and pioneer new
frontiers through innovative thinking and actions.

TSR :
1. BUEBIET (Creative Innovation)
- HEZA RUTESIESUEES SR, R
- Achieves outstanding accomplishments in art, design, or creative fields, driving
cultural change.
2. 2% (Social Impact)
- BB FmBA TR R RS,
- Creates positive social impacts through creative works or actions.
3. 7AEEE (Industry Disruptors)
- IRERES, BT S EE,
- Breaks traditional norms and drives disruptive changes in the creative industry.
4. RS NE (Inspiration & Role Model)
- BEBCRATHREIMA, AT —HEIBEAZBIER,
- Inspires others through their actions, serving as a role model for the next

generation of creative talents.
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2.6. T—{{FEEE Next-Gen Change Makers

T—HREEFAREAXRTZPLBIHE. . SAFH XTIt STENFRTM. it
MNERKNTSE, REFHBREITIEREN TN, ANEAT. BEESNHRTBNE.
The Next-Gen Change Makers Award recognizes young women who drive social change
through education, entrepreneurship, art, or community action. They are the leaders of
tomorrow, redefining possibilities through innovative thinking and actions, and
contributing to a more equitable and inclusive society.

2.6.1. BRLEZ (25 5NUTF) : BB TRAIFEEIFHE.

Dream Girls (Under 25): Young innovators in education/entrepreneurship.

RE 25 ZUATEH BRI H S eFaarER . wMNERRkNZRE, BB
SAMTINERRSFRAZ RS,

Recognizes young women under 25 who demonstrate exceptional innovation in
education or entrepreneurship. They are the change-makers of tomorrow, proving that

age is no barrier through their confidence and actions.

TSR :
1. 8UFFE% (Innovative Spirit)
- EHEO R R IR A B F BRI T,
- Demonstrates unique innovative thinking and actions in education or
entrepreneurship.
2. 280 (Social Impact)
- B BT Rt SRR,
- Creates positive impacts on the community or society through their actions.
3. 15 E (Role Model)
- BRRERARIERE, BESFRTHERSE,
- Serves as a role model for peers, inspiring more young women to pursue their

dreams.

2.6.2. HRERA: UXHEFHHREEAHEEELFHEUES.
Aspiring Filmmakers: Short documentaries on cultural heritage or

community change.

RYPPLBIRLCR A ICRIMNIET SR X RRIFRLMBR A I IBRGHAR CRIME,
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EREENHRER, FHMESLHARS.
Recognizes young women filmmakers who document cultural heritage or community
change through short documentaries. They use their lenses to tell their stories, convey

important social messages, and inspire more women to speak up.

TSI :
1. EFEXM (Relevance of Theme)
- FhERESEEFEHXTE, BAHEEN.
- The film's theme focuses on cultural heritage or community change, with social
significance.
2. BIEZRIX (Creative Expression)
- BERENEIEREASUEBEHNEMESR.
- Conveys stories and messages through unique creative expression.
3. =80 (Social Impact)
- RXIMARFERRSEE, BHES AKX T RE,
- The film creates a positive impact on the audience, inspiring more people to pay
attention to social issues.
4. $F5ARZFI (Technical Execution)
- EREHE. BEIRESERIEHE.

- Demonstrates excellence in filming, editing, and storytelling.

SEETK:

- WREEFEX NS PSR AFHIZAI

- ERYIERZ 5-10 pHIELERA

- AHERFWFRNERE), MEYTLUESREFI LR,

- Must be a female currently enrolled in high school or university in China.

- The film must be a short documentary, 5-10 minutes in length.

- No prior filmmaking experience or training is required; projects can be filmed using a
smartphone.

- ¥ H1ER Film prompts:
o FRPNENTHFRNFECIERRAMKMAR. BHETA;
o ICRERRSHEFFNEAZERRES S IES/ KEEN.
o Interview a community member, organization, or individual working to create
change for young creators.
o Document or explore a family or cultural tradition/celebration that is
meaningful to the filmmaker.
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2.7. HAipt8%3 Working Mothers Choice

X—RIM SRR A EPRIHE, R FEREMISRENRZEG, 2%
. MSHMSESLIENER, ERTHELEMREFERRERYS SRR sett, BERE
HeAIIRYREL, FAIFERMES LR IRIMEXRE CER, FaEsFIRZE LR EE M,
This award recognizes the extraordinary contributions of working mothers who excel in
their professional careers while balancing the demands of family and society. These
women are trailblazers, leaders, and role models who demonstrate resilience,
multitasking, and an unwavering commitment to both their workplaces and their homes.
By celebrating their achievements, we aim to inspire future generations and highlight the
importance of supporting working mothers in all spheres of life.

1. ERizE# (Professional Excellence) :
- R EREEHRNRS . eUFTEma e,
- Outstanding achievements and leadership in their professional field.
- Demonstrated innovation, impact, or influence in their industry.
- ERZTERESENRL. MSHFEIFIEHE,
- Demonstrates outstanding performance, leadership, and innovation in their
professional field.
2. FEFHS51R$) (Family Balance & Influence) :
- EREYEEEAG, FEIHEBIEHEEEMSRER,
- Successfully balancing the demands of career and family life.
- Demonstrated resilience in overcoming challenges related to being a working
mother.
- ETFIREEEZERIIEEFE, FAZ A XMIIARRAERE.
- Successfully balances the demands of work and family life while serving as a
positive role model for their children and community.
3. #H&¥ImSES (Social Impact & Advocacy) :
- BEECHTH AR EA, e mERIERE.
- Contributions to society through advocacy, mentorship, or community
involvement.
- Efforts to support other working mothers or promote gender equality in the
workplace.
- RRESEHEAmEN, EBSMAITEE, SSdFHeeEREIZIEERIEN.
- Actively contributes to social causes, advocates for gender equality, or supports
initiatives that empower women and working mothers.
4. EHESEEN (Role Model & Inspiration)
- FEEXSEURFIZRENNES AT, I RHAKRAIREE,
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- Serving as a role model for other working mothers and women in general.
- Inspiring others through their story, achievements, and leadership.
5. Resilience & Grit (2§15%%)
- LUROFAE=R N AFIER A TEFRIBER SRS,
- Overcomes challenges and barriers in both personal and professional life with
determination and strength.
6. Mentorship & Community Building (S5t XEIR)
- IESEft, SHFIINMIK, FARZEEEIRE RS SMASHF R X,
- Mentors other women, supports their growth, and contributes to building a more

inclusive and supportive community for working mothers.

2.7.1. HAIB8#EIE Working Mothers Rising Star
- Recognizes young working mothers who have shown exceptional promise and
balance early in their careers.

- REBPEERR A EY) AR IR R DS B DRI BRI IR,

2.7.2. HRZIBIBFRER Working Mothers Trailblazer
- Honors working mothers who have broken barriers, pioneered new paths, and

inspired others through their leadership and innovation.

- REBPEFTIRIERS. FRETER, FEEMSOMeIETEEEEtARERIAIEE.

2.7.3. HRIZIBIBERLGEEER Working Mothers Legacy Builder
- Celebrates seasoned working mothers who have made a lasting impact on their
professions, families, and communities over the course of their careers.

- REAREERAEEPIIRY, RENT X ERE R REIZI5I8.

RIRE :

- "Celebrating the Strength, Balance, and Brilliance of Working Mothers."
(BEERIZIEBNIE. &S brilliance, )

- "Where Professional Excellence Meets Unwavering Commitment to Family."
(FEHR 7 i SXI R EE R e Z (A 2T . )

- "Honoring the Women Who Do It All—And Inspire Us All."
(BEEBE TR A BEF AR FA IR B ARILHE. )

Working Mothers Excellence Award (BRIZIBIBE=#EIR) , AILABFHREIRIABEBELSF
HNEZERBMSHEE, X—RIVMXBESRHIIRERARR, EERAtERENt ST
REIm, BESTEERERECHER, RN SXERIIBERISIFSIAE.
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2.8. TRk 32 Beyond Age Excellence Award

XK

MEEREIEARZFRIRG. EARAEMERERRERIMAMNRAIZIE. WIILAB(E.

RFIFNE SFTRAA ST FRAMRAL, BBt ARYESE. FTieR 305, 40 ZiER 50 FLALE
RIZtE, fIEES BRI, BRI TR IR,

This award aims to recognize women who defy age limitations and demonstrate

outstanding achievements at different stages of life. With confidence, resilience, and

wisdom, they break societal biases about age, becoming role models who inspire others.

Whether they are in their 30s, 40s, or 50s and beyond, these women shine in their

respective fields, showcasing the timeless charm of being ageless.

TRkt Selection Criteria:
BRI SIE (Self-Breakthrough & Growth)

1.

2. %

30 5K LAE (30+) :

REFPLIEBRV A EPAMNE KB IR, M7 BEFHE TSRS, tilESIFE
EPREIHEARNBRINN, BRREHSIER. SIFIEE,

Recognizes women who continuously pursue self-actualization, think
independently, and dare to break through barriers in their careers. They exhibit
strong self-motivation in both their professional and personal lives, earning
understanding, support, and respect from society.

40 ZRLAE (40+) :

REAPLAEPFN REVTRAERRE . FelREBMNTIEPaI, RIH RFIMesE
ODRIAERIZ M. WIS SR A BEUERE L,

Honors women who dare to break traditional constraints and overcome
challenges in life and work during their mid-life years. They demonstrate
resilience and inspiring strength, motivating others to pursue excellence.

505 KLAE (50+) :

REFPLTE 50 ZRUAERARIEFESD . BEIBERDTABRILmSEWAILME. diI7EER
HAIEEFEIE SIS OMFm, IEEFRAERR.

Celebrates women aged 50 and above who remain vibrant, committed to
personal goals, and dedicated to philanthropic causes. They showcase
exceptional leadership and influence in their careers and personal lives, proving
that age is no barrier.

2N H51EEE (Social Impact & Responsibility)

REPPLAERREEFRIREIR TS, i mBIRRIHE. ilEiE 8 I TR
AR, I ERIA R IR R,
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- Recognizes women who actively give back to society and drive the development
of philanthropic causes through their careers. They influence and inspire others
through their actions, demonstrating a strong sense of social responsibility.

3. TRRRAIHHSEXFE (Timeless Charm & Influence)
- REPPLEARFREREERERINEBE. RS SR, tEE B RIS HF0EET,
FIRA XS FURAIRIL, BR/IFERRRRINR,
- Honors women who exude confidence, elegance, and wisdom at different stages
of life. Through their efforts and achievements, they challenge societal biases
about age, becoming representatives of timeless charm.

4. SIFFr54S (Innovation & Leadership)
- REPPEAERZP RIS HMEFTEEHNZE. BT ECrSNIER, #
sHTWHE, Bt AFE IR,
- Recognizes women who demonstrate exceptional leadership and innovative spirit
in the workplace. Through their efforts and wisdom, they drive industry progress

and serve as role models for others to learn from.

2.8.1. =-msz#iE3 30&Above Rising Star

REAPLAEER A EVHA RN S HERIMAIKE DN . B BRIKFEIBE, &
BUERBEIXEM, AESWMEFFRETSAER. SIFEE,

Recognizes women aged 30 and above who demonstrate outstanding performance and
growth potential in the early stages of their careers. They pursue self-actualization
through self-motivation and independent thinking, earning societal understanding,
support, and respect in both their professional and personal lives.

TSI :
1. BRIVAEHE (Professional Achievement)
- AFRRWAETEYHAEE R ERE, B EEaE
- Achieves notable accomplishments in the early stages of their career,
demonstrating exceptional potential.
2. BEEmE (Self-Breakthrough)
- BERIEREMEFTE), BEEHERE AR RIES,
- Breaks through professional or personal barriers through independent thinking
and innovative actions.
3. #t=IAH] (Social Recognition)
- RBHSNIER. SHFHEE, R AR,
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- Gains societal understanding, support, and respect, serving as a role model for
peers.

2.8.2. M+AEEFHFEIZ 40&Above Trailblazer

REAPLAEPFMRETRERRE . FelREENTIEPAEAI M, IR B0
SNORNE, Bt ABBUER S,

Recognizes women aged 40 and above who dare to break traditional constraints and
overcome challenges in both life and work. They demonstrate inspiring strength and

resilience, motivating others to pursue excellence.

TSR :
1. SRR EL (Breakthrough Achievements)
- TEBRAVEAETERES SR AT, FRREHTERIEL.
- Achieves groundbreaking accomplishments in their career or personal life,
pioneering new frontiers.
2. I2yEEm (Resilience & Grit)
- EEXIHbER R R AN RROREE, Bt ARISEE,
- Demonstrates resilience and grit in the face of challenges, serving as an
inspiration to others.
3. BUEftt A (Inspiring Others)
- BEBCHSENTH, Bt ABBIERS,

- Inspires others to pursue excellence through their stories and actions.

2.8.3. AHKEEEHEMRE 50&Above Prime Time

REBBLTE 50 Z RUAEKRARENEND. BEEBRNMABGMATmEWRIZ M. ERZIIE
aF R RS OMEm I, IEAFERAERER.

Recognizes women aged 50 and above who remain vibrant and committed to personal
goals and philanthropic pursuits. They demonstrate exceptional leadership and influence
in both their professional and personal lives, proving that age is no barrier.

TSI :
1. MEHEFMWS (Leadership & Influence)
- s PRI ERES O ZAR A,
- Demonstrates exceptional leadership and broad influence in the workplace or
society.
2. Nzaa@k (Philanthropic Contributions)
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- RS AT, AHSTHRIARENT.

- Actively contributes to philanthropic causes, creating positive societal impacts.
3. Ttk (Timeless Charm)

- EUHBE. WENEER, RSN FRIREL.

- Exudes confidence, elegance, and wisdom, challenging societal biases about age.

3. BtREEE Male Allyship

REZPBLERG PRI LR AR, R FSF5EM. ()@ Z mentorship,
sponsorship EGSERRMTENFE BN THERIZRSES, A NEIERIREIEE.,

Celebrates men who actively champion gender equality and inclusion in their workplaces
and communities.

A :
1. SFHBRV AR (Support for Women's Advancement) :
Bid mentorship. sponsorship EtESCRRTENES BN HEERG HESIH.
2. HEENHRIEE (Advocacy for Gender Equality) :
FEERIG PRI M B R BRI SV &,
3. FIEtERIm (Breaking Gender Bias) :
B B R T TR, S THfIE s HEsit.
4. WHEMEH (Impact & Leadership) :
FEHERNME RIS SR MR W & R S T REL L a0 S DR e .
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